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YEAR-ROUND SCHOOL RESEARCH BIBLIOGRAPHY AND LIBRARY

A bibliogr&phy of appl;o'ximai'ely 280 soﬁrces of information, Bfile'd
a!phabéfically on Xeroxed 4 x 6 note cérds, is located in the outer office
of Associate Superinféndenf, Dr. Stanley A. McClintic, of the Grossmont
Union High School Disf‘ricf. Located )bel.weai'h. this file is a library collection
of copies of some 75 year round articles and other materials. It is believed
that this bibliography and collection is curféntly the largest sir;gle collection
available to ‘fhg genéral puBlic in San Diego County. The collection is. :
growing as fast as articles or items can be identified and acquiréd. Si'op'bvy -

and see if the year-round. school materials you need are available. If not, ’

*made to add this material : you should' care to add sémefhihg from your.

",

I:e"c:ve a description including bibliographical data, and every effort will be : . :
personal collection, an extra or Xerox copy will be greatly appreciéfed. ‘
\
\

This library "c'o.lleci'ion was assembled as part of:i'h.g authorized activities of the . | '
Year-Round.School Articulation and Compatibility Committee. The work in

assembling this library was conducted by William Fusselman and James Lloyd.
. ‘ ,
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GROSSMONT UNION HIGH SCHOOL DISTRICT y .
* WORK EXPERIENCE STUDENT EMPLOYER SURVEY *

The Grossimont Union High School District's present Year-Round School

plan of operation fotlows this pattern. Regular compulsory attendance

for all students during the traditional school year, - September to mid-June,

is observed. Approximately 60% of the high tchool students return for a

Summer School program mid- June through the first week.in August, mornings
~only. This year, all eight schools will offer a three and one-half week post

session during the remainder of the month of August with enrollment appraxi-

¢ mately 15% of the Dlstrlcf students.

Year-Round' Schoal can take other organrzahonal forn's Actlvm&s in the
elementary districts in this area suggest that the high school district seriously
look at these other organizational schemes. Three of the most camman plans
are briefly outlined below so that you will have a better idea of definitions
of Year=Raund ‘School. ‘

“PLAN A - ROTATING FOUR-QUARTER PLAN
CHARACTERISTICS: *

. The school year is d}vided into four(4) _equal quarters of approximately
12 weeks each. -

2. Each student attends three consecutive quarters and is excluded from '
one of the quarters. :

3. Three-Fourths (3/4) of the studenfs are enrolled durlng any given quarter.
. 4. A student could attend year-round to accelerate or to repeat lf necessary .
PLAN B- 45- 15 CONTINUOUS SCHOOL YEAR PLAN
CHARACTERISTICS

R I. Student enrollment is- divided into four equal groups

%

2. Each group attends school for 45 days and then has 15 days vacation
from schadl .

3 Starting dates for each graup'are staggered. °
4, Three-Fourths (3/4) of the students are enrolled at any one quarter
PLAN C- CONTINUOUS FOUR-QUARTER PLAN
CHARACTERISTICS:

I.. Each quarter is autonoﬁ'\ous

2. Each quarter consists of 48 to 60 days, with a schedule break between quarters.
3. Students must attend at least three quarters. ' -

4, Studenfs may. elect to attend the fourth quarter if space permits.

5

, A student who elects to attend the fourth quarter may be requnred to remain
out of.school durmg one of the succeedmg quarters.

~* This report was comprled by: Donald Gilmore - Career Development Specnalrst/

e . ‘ e GrFSSmont Union High School District

— ]
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SURVEY QUESTIONS

. How many .Hig’bﬂ”School §?‘0dents did you hire in the School Year 1970-7i?

9 L_/ None
13 /__-_-/ One
1 [_7 Twe

~——

26 L—] Three or more ,
- 2. Wh't;t time of year did you hire the majority of these students?

18 Z__-/ Winter

18 /_/ “Spring
27 /7 Summer
26 [/ /. Fall

3. Why did you hire the student at that time of year ?
28 _/__/ Increase in business activities - E
7 [_ 7 Business is véry seasona l. ;
.]3' Z__—7 Availability of students to work ,
14 /___7 ‘Wanted to help students acquire experience through work : "

5 /___7 ‘Didn't really need added employees, but it's business practice to hire
students at that time of year. ‘

R\

4. When do the majority of students-you hire work ?

2 /77 Before school
47 /_7 After school

20 /_7 Summer

5  What length of time does it take to train a student to meet your working standard?

5 £/ None - . : : S o -
15 [~/ Couple of days g : .
9 0 One week

10 [/ Two weeks

/_/ Three or more weeks

b

.30




- 6. |f more students were available during other times of the year than summor,

'. would your business hire High School Students'>
38 L/ Only if demand warreénts hiring
/ /  Yes '

.’6‘ /—/ No - | - . -

7. If students were ovunlaole to work for only three weeks instead of all summer,
would you hire them for the same type of JOBS? |

5 /7 Would hlre for different |obs o : :
/—/ Yes : : £
33 /7 No | :

.8'. How many weeks of vacation does your average employee receive per yoor?

16 /_7 One weak
28 /7 Two weeks »
12 . // Three weeks or more,

9. What time of year is this vacation taken°

9 /7 Winter

13 _/_—/ Spring
. 38 /—/ Summer
14 / . Fall

i0. Why is the vacation taken at that time of year?
~/_/ Vacation time is rotated year round.

19 / / Employee request becouse children are out of school.

',,_',10- /_/ Employer requests vaccmon to be taken at that hme, bocause business slows
down.

1. Would your emplayees have a positive response to different vacahon conditions
if the barriers of the present school calendar were significantly changed?

21 _/__7 Yes R 8 /__7 No . 250 Doun'topply
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12. Generallv would one of these forms of yecr-round-school droshcally mhrforo
with your buunou oporohom? -

4 /_/ Yes. 47 /_/ No 8 [_7 Does not apply
13.  If answer to '|2 is yes plecse explcm o ‘

SEE ATTACHED SHEET #13

‘_ 14, Othgr comments:

. " SEE ATTACHED SHEET #14

o

15, “Type of business. ~ .
20 [__/ .l‘!etail_-'-vhfcrko;ting'
4 [/ Wholesale
9 [__7 Manufacturing
-5 // Health O;cUpati_ons
16 /7 Pobli Seivieds

* m——

13 /__——/ Others

19
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SUMMARY SHEET OF ANSWERS TO QUESTIONS :
NUMBERS l3 and l4

lf answer to #12 |sLeJlease explaln

Employees are needed during summer for morning work because the amount of
business increases in the morning hours ,of summer.

If school schedule was changed from l/2 day session it would interfere wnfh office
schedules and routines, and would have to hire a regular full time office glrl
msfecd of dependmg on a girl every qfternoon :

The YMCA fradmonally has its strongesf program during the summer. The year-
round school program forces us to look very closely at the types of pragrams we

- offer and where the source of our leadership will come from.

With the traditional three month summer gone, we wnll need to find new ways
of stafflng our programs. . o

" | am a retail clothing store,and August - Sepfember business is due to back to

school business., -

If I had to depend on high school students.

Other Comments

The hiring of school students has been a year-round part time situation with us
under the work experience progra offered by the.schools.

| like plan A or,C.
Sfrongly in favor of _year-round s hoollng
| do feel fhat we will have to select one of the plans,apnd businesses will soon adapf.

We hire college students for work on the floor at Hunters. The only high school
;people we- ‘have had were gift wrap g|rls and temporary-basis during Chrlsfmas '
shopplng season.

High SChool students-day is ‘short anyway - affordlrlg time for most sfudenf type jobs..

Year-round school would probably eliminate the surge of vacation "stops and - starts”

~which wewnow experience June through August.

The average age .of our employees is such that many of them do not have school
age children. ' '

| am sincerely happy to see you are considering something other than double sessions
to accomodate the overcrowding problem you have at some. of your schools. The
year-round school does seem the intelligent and logical solution.

We have had fwo students train with us under the work exploratory program as

volunteers. Both students quickly plcked up;the office routine and gave a “better
than average effort to the work. We were pleased to participate in the program

.and look forward to working with the students in the future.

-
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HOW wab

&

The purpose of this survey was'to sample a limith number of various
types of employers regarding:

:l, - The congitiénélunder which high school students were employed.

. 2. The effcct thit yeqr—rdund séhool'would'have on youth employ=-

ment and the general business operation.

THE SURVEY CONJUCTED?

HOW wal THE SURVEY DISTRIBUTED?

A'coverwletter to introduce the purpose.of the survey was composed
by Dr. McClintic. The survey was composed and administered by

Uon Gilmore. 500 copies of the letter and survey were printed by
. the District. ’ ‘ o

?

. Before the survey was conducted, the Cureer Development vpecialists

. at each school agreed to help distribute the survey. ‘tach student
enrolled in generul or vocutional career development would hand
carry tochis employer a 'copy of the survey. - : '

Letter and survey wcre placed in a self-addressed envelope without
. stamp. 50 surveys were distributed to each of the eight career

development specialists, the first week in June, by Don Gilmore.

75 surveys were mailed to various exploratory training stations.

75, surveys were returned and tabulated-

* LIAITATION e o ®

1. A specific random sample of employers was not selected.

2. Agtuai numbér of surveys diétributed to students was undetermined.

3. sactual num0uf.of rurveys received by employers was undetermined.

4., lnsuffjicient numb. r of responses to determiﬁe‘any statistical
conclusions.’ . '

COinCLUUICN ’

1. - Employers hire high school students after school and during
summer months because of the students availability to work.

. 2. btmployers indicate thut.it takes 3 or 4 weeks to train a ‘part-
time or summer employee and a slight majority of the employers
indicate they would not hire students for only 3 or 4 weeks.

5. The majority of employers say thut their employees receive 2

weeks vacation to correspond with school vacations.

The majority of tie employers indicate their employees would
have a positive attitude toward different vacation conditions

and thut yeaur-round’ school would not interfere with business
operations. . - . : .
. 12
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YEAR-ROUND SCHOOL ARTICULATION STUDY .~

General Air-Conditioning Survey. -

The committee authorized a generql survey of alr-condmomng factors. existing

‘throughou: the Heartland area schools, K - 12. "No attempt was made to secure
- professional architectural “or engineering he,lp and, therefore, this must be seen

as a very rough estimate of costs.

The survey simply identified the classroom square *footage not air-conditioned

and estimated a cost to do so, based on recent cost experiences of districts. Also.

" ‘afactor for each of power capacity was added to these estimates. No provision

was made for the physical condition of many buildings and their ‘inefficient

etc.

x

-~

No estimate on the operational costs for |ncreased cnr-condmomng, in power

maintenance, and replacement of equnpmegt was. made in thls study

This study was: conducted by Dan Kitchen of the Gr055mont Umon High School
Dlstrlct with |nformat|on supplied by the dlstrlcts |dent|f|ed in the report.

o

L

‘structural design for air-conditioning, i.e., window,space, non-insulated walls, <

&




School District

AIR-CONDITIONING SURVEY

Estimated
Total Area of

Instructional Space by District

Estimated

“"Area Presently

Estimated
Areéea Needing’

Cajon Valley
. Lakeside '
La Mesa-Spring
.. Valley
- Lemon Grove
"vSantee’ .
Grossmont®Union
High School .

Instructional »Space

781,201 ft.2
187,494 ft .2
920,077, ft.2

268,998 ft.2
405,688 ft.2
909,697 ft.?

Air-Conditioncd

151,502 ft.2
24 304 ft.2
176,537 ft.2

-
369,522 ft.
240,349 fc.2

N

Air-Conditioning

629,699 ft.2
R 26 ’ Lo ft '_;_2
743,540 ftf2

268,998 ft.?2
36,166 ft.2
553,251 ft.?

e

I

District
TOTAL ' '« 3,472,155 ft.2 ° 962,214 ft.2 2,358,094 ft.2
GROSSMONT ARE _ : - . -
 SCHOOL DISIRICT COST ESTIMATES {
o S Total Area Estimated ) Estimated
chool District Not Air-Conditioned Cost Per Ft. Total Cost
Cajon Valley " 629,699 §2.37 . $1,495,536.00
Lakeside 126,440 ($3.16) 400,000.00
_La Mesa-Spring - 743,540 o No Estimate
© Valley ' : " - : S
‘Lemon. Grove 268,998 No Estimate g
. Santee 36,166 . No Estimate .
“* Grossmont Union - 553,251 $3.50 + 10% '$2,130,016.00

High Schqol'ﬁistriétbqw

¢ . 2 + e o
. T -
€.

1,309,390

Total area for which estimates are .given

Total cost in estimate , = .94 025,552
“Average .cost per ft.c in estimate = $3.07
. Cost estimate to air-cénditionlz : . - "
i .. 2,358,094 ft.% @ $3.07/ft. = §7,239,349.00 ]
| Cost.estihate to aér—cbhd}tion S 2“: - . .
2,358,094 ft.“ @ $3.50 + 10%/ft.” .= $9,078,662.00
Cosf«estimate to éif—cdndiéion 2 | . . - "
°.2,358,094 ft.“ @ $2.37/ft. =. $5,588,683.00

14
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{ NOTES ON AIR-CONDITIONING NEEDS BY SCHOOL DISTRICT

AN

" Cajon Valley: \

Source: Rex Dahms, Administrative Assistant
The total square footage of instructional sEace in the Cajon Valley
. Schoo! District is estimated at 781,201 ft.%. 0f this .area,
© 151,562 ft.2 are presently air-conditioned. Mr. Dahms figures a
rough cost estimate to be approximately $2.00 per square foot in
most.places. He did state, however: that some older buildings will
require up-dating in electrical systems. -While $3.50 seemed to him a
hiigh zost per square foot, he felt that this would be reasonable in
" the case of older schools. ' : o

Cost estimates for Cajon Vallgy.were'computed as follows: .-

75% of. total area @ $2.00/ft.2. '

75 x 629,699 x $2.00 o S
472,274 x $2.00 o
$9bLk,548.00

oo

5:.. 25% of total area @ $3.50/ftn2

L | = .25 x 629,699 x $3.50
= $550,988.00 o ‘ >

Total Cost = $944,548.00 + 550,988.00 = $1,495,536.00

Average cost peér square ‘oot = $2.37

Lakeside: : : o s C e
-~ ‘Source: Donovahn Love, Business Manager

‘i{f Lakeside decided to air-condition the piants§qurrent1y in need, a

system similar to that at El Capitan would probably be used.’ An earlier
rough estimate of cost was set at $375,000 to $400,000.. This included .
some. consideration of power needs. -Lindo Park School and Lakeside -
Juriior High are older schools and are having some power difficulties’ '
-at this time. 'The district has not yet asked an ergineer to study power
needs, and thus no figures are available as to cost estimates for ‘
up-dating. B B

‘The following are the schools in the Lakeside District with their total
areas, areas presently air-condjtioned, and instructional space not Yyet
air-conditioned: ' :

“

-10-° - . o : ' } C '3
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Prasently Air;COndition]ng

School : Total Area ' Air Cenditioned -Requirements
Eucalyptus Hills 8,524 S : -0~ T 6,000
Winter Gardens " 8,524 ’ -0~ o 6,411
Lakeview : ~ 15,065 _ S -0- - 12,337
Riverview ' : 34,758 5,752 .- : 21,950
Lakeside Farms 38,453 | : , 12,748 ‘ 17,785
Lindo Park. 27,518 - -0- ' 20,743
Lakeside Jr. High " 54,652 ' 5,804 40,803

187,094 1.7, . 25,305 ft.7 126,840 ft.Z

8 -

La Mesa-Spring Valley:
" Source: Bernard Lanz, Administrative Assistant, Business

No eéstimates .are available on the cost of air-conditioning the instructional
space not yet so equipped. Mr. Lanz pointed out several facters which could
influence cost, including the age of a facility, its electrical needs, the
total amount of space to .be air-conditioned and the type of system employed.
La Mesa-Spring Valley, like Lakeside, has implemented a year-round school
program, and has not felt air-conditioning to be the:most critical neced.

i <

©

o

Lemon Grove:

a .

/.~ Source: ‘R. Paul Reynolds, Assistant Superingénﬁéﬁiithsiness Services

No estimates have been made on the cost of air-conditioning the Lemon Grove
schools, none of which are presently air-conditioned. Due to a shortage
of funds, air-conditioning has simply not been .a practical consideration.

Below are listed thelfotal areas of theNSChooTs‘in the Lemon Grove School
District: ¥ ' ' R ‘ :

B . San Miguel School 35,695 ft.2
: Lemon Grove . ' 47,400 ft.2
: . , ~lntermediagte o E
. o Golden Avenue School 33,275 fr.2 . R '
o B Monterey Heights 33,275 fr.2 L Yo
. ‘School ) *
= : Vista La Mesa School 28,435~ft.2
) : San Altos School ~ ° '21,700"ft.?2 .
_ .Mt. Vernon School - 26,433 ft.2 i
. Palm Junior High 42,785 ft.?2
~TOTAL . 268,998 .
15
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Santec: -
Source: Robert L. Jones, Assistant Superintesdent, Business Services

All of the schools in the Santce School District are completely air-con-
ditioned with the exception of the elementary section of Santee School.
The total arca of that school is 41,642 ft.2., 'The junior high section
of the school, 5,476 ft.?, is air-conditioned, leaving a total area of
36,166 ft.2 in the District which is not.air-conditioned.

The fqllowing is a list of the schools in the Santece District with their
respective -areas: : : .

Carlton Hills School 45,654 ft.?2
Sycamore Canyon School 48,681 fr.2
Prospect Avenue School 43,377 fr,2

Cajon Park School - "Lk ,002 ft.2 X
Chet F. Harritt School 45,357 -ft.2
CTarlton Oaks Drive 48,640 fr.2
School o
Pepper Drive School 39,695 ft.2
Santee School 51,642 ft,2
School #9 o 48,640 ft.2

TOTAL - 105,688 ft.2 i




{

'Eghool

Grossmont -
Hel ix

El Cajon Valley

Mount Miguel
El Capitan
Granite Hills
Monte Vista
Santana

 TOTALS:

3

GROSSMONT UNION HIGH SCHOOL DISTRICT

Phil Lea, Chief of Operations

Total Area Requiring

Estimated

Estimated
Airr-Conditioning A-C Cost# Electrical Cost#%
109,000 ft,?2 $381,500.00 38,150.00
110,462 ft.2 . 386,617.00 . 38,661.70
125,86k ft.2 440,524 .00 k4,052 .40
77,347 ft.2 270;714.50 27,071 .45
50,128 ft.2 175,448,00 17,544 .80
80,450 ft.?2 281,575.00 28,157.50
. -0~ -0- -0~
,-0-~ -0- "—0- .
553,251 ft.2 $1,936,378.50 $193,637.85
" o \\_‘-‘ “\\‘.“'“’,]‘

% Computed @ $3.50/ft.2

%% Computed @ 10% of estimated A-C Cost

§2,130,016.35



"

GROSSMONT UNJON HIGH SCHOOL DISTRICT

School . Jnstructional Space=®

Grossmont
Hclix

El Cajon

. Mount Mighei
E)l Capitan
“Granite Hills
Monte Vjsta

Santana

% Does not. include:
: Corridors. «~ open

142,811
139,708
128,230
115,986
95,104
92,776
105,060

90,022

&

i

14

Gymnasium, showers and lockers

Kitchen and dining
Maintenance -
. Storage i :
“Toilets and dressing

19

Date .

11-2-70
11-2-70
1-2-70
11-2-70
6-62

11-3-70
11-2-70

'12-19-68<




A REVIEW OF SELECTED _ : . . R

YEAR-ROUND SCHOOL SURVEYS

by
James D. Hatcher :
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INTRODUCTION

-The purpose of this study was to review surveys which attempt to measure the

attitudes and opiniznns of various populations toward the concept of year-round school-.

No attempt was made to review all surveys that have been completed by various

'5choo|'disfriqfs. Stress was placed on the most recent studies and surveys accomplished

in San Diego County. Also included are several representative surveys from other areas

_.. of the country. - . )

£ o
- . The surveys referred to in the study are on file in the Grossmont Union High ¢

School District Office and are available to interested parties.

-
t . 4

v On the following page a table, Major Surveys Re\)iewed,.is,_ included to indicate, . L

in summary form, the surveys evaluated in the study.
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LAKESIDE UNION SCHOOL DISTRICT S /

©
4

Early in 1971 a Citizens' Committee on Year,—Roun& School was formed fo study the
‘ i

feasibility of adopting a year-round school plan for the Lakeside schools, Grades l-8.
As part of the study, the committee conducted surveys of three groups; the teaching faculty,

the classified staff, and the parénts. .The surveys were conducted in October and November

3

1971 after various;me,efings with the gréups.
' /
Teaching Faculty * |

The entire faculty was sent questionnaires and 117 (79%) were féturne_d. For pﬁrposes
of the survey the facilty was divided into the following categories: . Kindergarten, Grades

s

1 - 3, Grades 4 - 5, Junior High, and Other (éug:h as EMR). :

Surr‘uﬁalofv Findings
1. If the 45-15 Plan were adopted, 70% of the faculty indicated they

- wbuld_'prefer a iBQ-ddy teaching contract.
2. Sevenfy-‘six percent of tbé teachers- sta;gd fh‘e')-l w‘oulld not be avail'ablle
for substitute duty during their vacaﬁ;n pe\rio&s.
3. A éreaf majority of the faculty (74%) felt t,haf“the storage fééilifies
for instructional materials befv;ee‘n nine-week sessions were inadequate. N
4, A‘sligHt‘mai;ri_t.* of the teachers (57%) indicatgdi:thaf the District had

been open with the teachers in regard to information-concerning the

4515 Plan.
5. Exactly half of the faculty felt that the Citizens' Committee, teacher

~ organizations, Board, and administration had been "not effective" in .

3

e

communicating the many problems and facets of the 45 - 15 Plan.
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: Clas»med Empl ees

- Almosf all of i'he feachers (96%) felt fhaf air-conditioning is requlred
- for. a successful yeor-round program |

' 7;:. Fifi'y-five p'er'e.eni'-ofhe faculty preferred the 45 - 15 Plan over double
‘sessnons L 1 | '
- 8. "A reiatively smaII number of teachers mdlcai'ed i'hey would seek employ-
meni_' outside the District if the 45 - 15 Plan were adopfed.
9. The teachers were askecf to Iisf‘fheir greatest concerns about year-round
~ education. The foIloWing were the-four most freoueni'ly noi'ed concerns:
' Sforage of maferlals, alr-condmonlng, contract and assngnmenf procedures,
and no time for advanced fralnmg or vacohons
‘Commenfs |

?

A large proportion of the surveys were refurned by i'he faculty, which mdlcafed

a high interest level. However, the resulfs showed that the faculfy had |n5uff|C|enf

information cOncernlng the many problems"ri'"'year-mund education and effective,

communication procedures were’ lacklng. S . . R

The District cIassufled employees were sent questionnaires concemlng their amfude

»foWard year‘round school operation. Fifty- ~five persons (47%) returned the quesnonnalres

The groups mcluded clencal personnel, cafefena staff, teacher. aldes, custodians, mamfenance

°

personnel, and franspor»taflon personnel . The Lakesnde szens Advisory Committee Year-

- Round Schools (1971)'5ummarized this survey as ’follows: '

(1) 83% felt that the Lakeside School District had been open in its com-
‘munications with classified personnel regarding 45 - 15 ' '
(2) 58% felt that the information provnded%‘:| the Board, central admlnls- .
tration, employee assocnahons, citizens' committees, ei' ‘cetera
. was effective - -
(3) 27% felt the information. provnded by the above was not effective at all
(4) 88% desired the 45 - 15 plan to double session plan : . :
(5) 4% would Seek employment elsewhere if 45 - 15 is adopted .

Commenfs

It is wise for a district to involve their ‘classified personnel in the study of

yéar-round operation. The great majority (88%) of the classified staff appeared to




PO

. be in strong support of the 45 - 15 Plan.

‘_F’arenrs

8

The parent questionnaires were senf home with each student. ‘A total of 70]

were rerurned The C hzens Advrsory Committee Year-Round Schools (1971) sum-

marlzed the parent suryey as follows:

242
72%
45%
72%
78%
72%

CLUBWN —

‘Comments

“ottehded the public meetings.

feel r\]wey have received enough information.

prefer the 45 = 15 plan to the present schedule.
prefer the 45 = 15 plan to double sessions.

prefer an August maintenance period to one in June
would be willing to discontinue the Spring vacation.

i

. Generally this survey indicated that the parents of Lakesrde accept rhe

45.- 15 Plan ¢ over double sessions. However, it is :ntereshng tonote that rhe

majority of junior high school ﬁarenfs (34%) preferred to remain on double

session over adoption of the 45 - 15 Plan. Certainly this area should be looked

* into with more depfh. Also, the vaiidity of this sugrv_\{ey‘cdﬁld'be questioned

beceuse of the low return of questionnaires, 701 bqf of 3,627'A:b:A.

)
A
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LA MESA-SPRING VALLEY SCHOOL DISTRICT

5 ' S S

/

For several years La Meso-Sprlng Volley stoff members had shown |nterest in the

s

possibility of estabhshm’g year-round edu'catlon in their dlstrrct. Early in 1971 it was

o

decided to hove the staff study the féasildility of establishing a plan similar to the Volle);
View 45 - 15 Plan The m.otivdtion Behi’ﬁd the 'stud)“" was-a cchool housing sho‘rtoge but

~as the study progressed, there was a stress placed on the educational advantoges |nherent

i -

in the plan.. :

A series of coffee meetings were held with the community. At each meeting the

‘participants were asked to answer questions concerning their aftitude toward 'yeor-rou_nd

school. The results of the 360 respondents were tabulated as follows:

o

Questlons N ResPonSes
_ |n favor of year-round school - e . . 77% :
4. Opposed, but wou-ld participate 7%
‘Opposed, favor bussing or double sessnons 12%
'Opposed but might change m|nd a ' 4%
) g C|t|zens AdV|sory Council (]972 17)

‘After the year-round plan was °implementedin three district schools, iwo e|emen-
tory and one. |un|or hlgh, it was dec|ded fo assess the ottltudes of various groups toword
year-round school. The groups included teachers, students, porents, site odmlnlstrotors,

classified 'employees, .and community In addltlon special parent 5urveys were, conducted

| at Bancroft Elementary School to assess the fecmblllty of that school gOIng 45 - 15 Also,

~La Presa Junior ngh School conducted an in~depth 5urvey to determlne what stoff members

think about’y_eor-round school. - ~’? . | )
‘ . . -22 _ R
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Teachers.
B

A very comprehensive survey (46 questions) was administered to teachers
involved in the year-round pragram at three schools. The survey was administered at

a group meeting and 80 of the 85 surveys were returned. . ~

[

. Summ;:lry of Fi."‘di,nﬁvgls

. 1. .The teachers were about equally divided on the question of increased R

- . b

or decreased discipline problems.
. %

2. A large majarity of. teachers (82%) felt teacher morale was improved.

3. It was indicated that parents were taking somewhat more interest in

their children's education.

>

4. The great majority of teacHers (90%) felt that their students achieved

d - &5 at least as well as they would have in a regular nine-month school year.
- 5. Aimost all of fh.ex'teachers (96%) desired to continue teaching in the i
l 1 ‘ ' o . o — o
year-round program. . o : .

6. A majority of the teachers iné]ica_ted the following positive educational

© results: *

i

‘Less review over past work (75%)
" More student interest in.‘the,prograrﬁ (67%) .

More individua.lized instruction (70%)
u ‘ More time for lesson planning (85%) -
‘Wider variety of educational programs offered (90%)

Students achieved a higher degree of compentency (51%)

L) o o o
7. A majority of the teachers indicated the following negative educational

B . . . -y

. ' | e ; . ) . |
7 results: - : ’ ‘
\

|

\

N " Special sc'hdol p;'<l>grams (band; “athletics, etc.) were hindered (57 %)

S -23- - T - R
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- 8. The majority of tlje teachers 'made the follpwiné ‘re.coﬁmmendétions:
. The program sh'ould be expa.nde:d :list'ric;-wide (7-{%)
The .b'rogran;;shwld be expanded di;t;ict-wide or: an oétiénal :
basis (92%) |
fhe.prpéram ls'hovuld be expanded tiq the local hlgh school
district (73%) |

-~

9, A majority of teachers indicated the-following chi;nges in their

p.ersdvrfal lives:
| Personal forﬁily lffe activities have chc:nged (63%)
B N .More varied vacation acﬁviﬁes (7 6%) - . : o
.‘Difficulty in taking prc;fessiona'l g'rbi»/th c<’>u.r.se (5]%) )

10. Fourteen’ questions on the survey dealt with attitudes toward inter-.

,

’ ~ session education.” In general the teachers indicated that these had

positive educational results and should be continuved.

i

11.  The teacher comments concerning the main strengths of the program

were tabulated. The more fre uent. statements given included improve-
. e frequent sta s g ! P

ments in the following areas: : I : .

* Teacher morale .
Studéntvattitude: | -
'Cur'ricu;lum planning |
. Use of buildings
Vacations
Variéty'of courses (intersessions) = .

2

Student attention

Continuous achievement ‘ : v "

29 -
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Financial opportunities .
Opportunities for cross-age involvement -

12. :1~<Ti’e‘i::.|cher cqwmenf;lindi‘cafed improvements were needed iny the
7 fplslov;/?ng areas:
Stbl;ag'e facilities.
aEIimindtién of c0mbiriavfi'<.>n cI»asISe_s u"
lnférséssion improvements | V
.'B;calak;up of neighborhood gr;ups ‘
More unity in scheduling special activities
Room shifts
Air-condifioning .
Sfaff‘c_ommunicaﬁon .
" Teacher pay for curriculum revision
" Time for curriculum improvement . J
' Cpportuni.ty to take co“ege courses
Need for minimum days
- Textbook: ayaifabi lity

More released time for team teachers

More different iated staffing

Comments .

This survey of faculty attitudes appears to be the mosf’éxpansive and of the
highest quality of c'xn‘y reviewed in this réPorf. The District should be commended
for its hlgh quafify in-depth stud*. The Sur\)ey revealed that fh‘e. teachers were
very enthusiastic about the program. A question n’ﬁgiﬂt be réisgd as to how much

. S0
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of fhe e_nfh'usiasm‘will be long lasting and how much is due to the "quthprne'

" Effect. " Therefore, the survey should be repeated after a period of time to allow

-

~the newness of the program to "wear off" and to determine if teacher opinions

i correlate with student achievement test results.

Students o —_ - | o

-4

naires under the supervision of their classroom teachers. 'Ninety percent of 1639 questionaires
~ were returned.

v

.

The students involved in the year-ropncg schools (grades 3 - 8) were given question- o
|

Summary of Fiﬁdings
1. The foll‘owi_ng po;ifEVe attitudes were revéqled in the student survey: )
| Beffer"discipliné (52%)
Teachérs happier (57%)
Paren:fs more interested in school (76%)
Less reQiew f_ime (59%)
' S f
Greater éfuder;f interest - {76%)
More indi\;idugl attention (57 %)
Classmates hap.pier Q“gé%)
\ . Likg short vacati‘or'\s-(‘ (74%)
More activities (67%) .

, Learned more (78%)

- Program should be expanded .disf;'ic;t—w,ide (60%)

Desire to continue in program (68%)
‘More varied educational activities (67%):

- DA
s a
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. Opportunity for special interests (band, ath'le'tic_s,' etc.) (43%)
’:Pro'gram should be expanded to grades 9 - 12 in the local
high school district (48%) -

A

. ‘ | ) .
2. The fo]lowing areas indkated some negat‘ive feelings: - ' . ' ”
3. Severql questions were asked referting to the i.n.fers‘ession. : dénerally,
thgzstudents qpproved} of the interse;sion education. |
4, .The following is d summary of some of the favoral:_)lbe comments made
by the students:
| Better vacatioﬁs_
Less fatigue (student and feacher)
Less rev.iew time - s 4 |

Populdrity of the intersessions

" More individual attention

5. The comments indicated improvement could be made in the following

areas:

o

Special activities (such as chorus and band)
Fewer combination c_Iasées

Many other recommendations were made, not uniquely germane

to the year-round school,

Comments

| - As p'ointea éut in the teacher comment section, this survéy shquld be réﬁeated'
O‘f a later aafe to defermfne‘if there has been a "Hawthorne Effect.” A detailed
_analysis revealed tﬁat’fhé' maio.rity of students in gl;ades 3 - & felt the program

should be expanded to the high school . However, the students in junior high school
4 T . .

. el

o b
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disagreed with the expansion to high schools even though fhey recomm&n%d it
o oA s - . T
be expanded in the elen'aenfari; district. Obviously, further research is needed

i

“in this area. - 2

F

“Pdrents ‘ &
Questionnaires were sent to 1,526 parents with children in the year-round school

-

program. Seventy-six percent of the questionnaires were returned.

Summary of Findings

The results of this survey are very similar to those of the teachers and students.

3 .

In general, the survey ivn'd’icateg_i that the parents enthusiastically support the concept
of yéar-rbund‘edu_caﬁon.

. As in the other surveys, the pdrenfs felt that year;round school did n<->t im- .‘
prove spe;:iol school programs such as band and af'hvlefics. In contrast to the ofher
two 5urveys, the parents |nd|cated that there was little dlsruphon with famul* life .
. ‘ achvme‘s. Also i in contrast wufh the sfuder;f surveys, fhe junior hlgh school parenfs

indicated that the year-round program should be expanded to the local high school

district.

Comments
The parent survey was of broad scope and included a large percentage of in-

wvolved parents. The parents seem to be as enthusiastic as the feachers and students

about the year-round program. The parents should be"SUNeyed ogain after the

initial excitement and enthusiasm wears off to determine if they too could be

fnflUénced by the "Hawthorne Effect. "




, Classified Personnel

The survey was given to 38 members of the classified staff. The Citizens’
~ Advisory Council for Year-Round School (1972 :°8) summarized. the classified personnel

survey as follows: °

Classified employees find an ove ill better climate in the year-

round school than in traditional programming--better teacher morale,
a sense of greater student interest. Only one tended to choose the
traditional program for his place of employment. No suggestions were
given for improvement of the program. Narrative responses showed high-
est enthusiasm for more flexibility with vacation scheduling and with

" lengthening of employment to twelve months. Their written responses .

_ also reflected a lowered fatigue factor.

Commun i'tz

'Thir‘fy members of the community were selected from fh:e followiig areas:
Relfgious (2) |
‘Law Enforcement (2)
_Business  (15)

Recreation Department (3)

Heal‘th Services m
Fire Department (1) |
Library (1)

Vo_luntee; Se‘rvicés )

ther (4) ‘ . : T

Summary of Findian_ : 5

In general this survey showed that members of the community have a positive
attitude about year-round school. .They revealed that they would be willing to

. make changes in their program to qccOmmodayte’fa.miIies who have children in the
‘ | - .29




program. They were especially favorable toward beiter utilization of the

<

school plant.

Comments
. : , . \
Very few districts have surveyed members of the community who are not

necessarily parents. The results of this survey, with a relatively small number

4
Y

indicated that they differ little from the parents‘injafﬁtude toward yeqr-round

school .

The results could be somewhat distorted in that only 30 questionnaires from

the 85 sent out were returned.

Site Administrators

Only three principals involved in year-round school took part in this survey.
" Not surprisingly, -they were unanimous in-approval of year-round education.

w

The Citizens' Advisory Council (1972 : 7) summarized the survey in *he following
" words:

The site administrators are unanimous seeing better educational pacing

as a strength of the year-round school.” One amplifies by saying that the
"four vacation plan" has been ‘instrumental in attitude modification toward
school in general (particularly among low motivation students). The positive
attitude and morale of the teaching staff, better use of facilities, and the
potentials of the intersession are oll listed as strengths. One administrator b
puts high value on the flexibility aspects afforded by the pilot program=-

~ length of contracts, teacher work year, vacations, student scheduling, etc. .

" To make special services to pupils available on a year=round basis |
(LDG, EH, full-time librarian, Miller-Unruh reading, psychological |
services, etc.) would strengthen the program. They also ask for more .
flexibility in_placing children within groups to equalize size or better
meet individual needs. Other suggestions include a "full-time intersession
teacher, " "urge institutions of higher learning to provide classes for

e Yt
s .
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year=round school staffs for professional growth opportunities, " and
- "continuation of the option of modified contractual arrangements for
“staff members." It is also noted that the number of visitors and program:
presentations has increased the work load.

La Presa Stuay

» Dr. Howard Holt conducted a study of the La Presa Junion High School Year- ‘

Round Program. He interviewed 28 members of the staff in the Spfing of 1972.

Summary of Findings

1. Most of the teachers (21) indicated that for next year they would like

_the same contract as the present one. Thirteen of the staff were on

o
o

- a regular contract of 182 days.

Y %
2, Most staff members were satisfied with their vacation schedules.
1 :
3.  The staff felt that most students and parents supported the program .
(or at least did not cppose “it).
4. Most of the staff members (22) indicated they were unable to.judge
or saw no positive.indication that the short vacations would increase -

¢
learning.

5.  The teachers were asked tolist the disadvantages to the 45 - 15 Plan.

Dislocations due to other schools in the area being on regular

\
|
i
|
|
|
The two most frequently given disadvantages were: o . |
|
-schedules

Program in dcti\)ity areas (music, art, etc,)

3G °
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6. Sfuff rhembt_ars" were asked to list the main ‘advar‘\toges of the program.
" The mést frequent answers were:

Breaks up the ‘schobl year -

Flexvibility of programs K N - . B

:nfer;es;io}l potentials

Better use of facilities

7. Dr. Holt summarized his findings as follows:
In subjective terms, the author was most impressed by

what he perceived as a very high level of staff morale in the

school. Teachers appreciated each other, were supportive,

went out of their way to be cooperative, -enjoyed generaily ‘
" excellent personal relationships with each other, spoke realis- '

hcally but positively about children, and felt that leadership

in the school was outstanding. Administrators reciprocated

in warm feelings toward faculty and were equally positive in

comments about the school and about children. Because this

positive attitude appeared to be so evident, and because the

author did not have a similar opportunity to spend a long period

of time in the school before it went on year-round operation, it

is very difficult to assign reasons for the successes enjoyed. It

is possible that this staff would be successful under any number

of organizational plans, given the same set of circumstances.

At best, all that can be justified is the statement that it is quite

possnble to operate ajunior high school on the 45 -~ 15 plan

successfully Whether this could be done under all conditions,

with every staff; cannot be determined on the basis of this.

school's experience. _ . B

.

In summary, in the view of the staff, La Presa Junior High
Schools is operating well under the 45 - 15 Plan. The staff sees
no really major or over-riding drawbacks, does see many ad-
vantages, and is apparently content to continue with this system
of operation. Their experiences to date have been limited in
time; however, since there are so few 45 = 15 secondary schools
in the country, these experiences should have relevance for any
such school contemplating entry into year-round operation.

¢y




Comments

4+ The survey, based on personal interviews appears to be quite perceptive

" and statistically valid. It seems to be considerably more objective and based -

2

less on emotion than other comparable surveys.

Bancroft Elementary School Survey*

The Bancroft Elementary School staff has requested to be authorized to imple-

ment a year-round program.. A series of coffees was held in the Spring of 1972, The

[y

~ following is a tabulation of the parent information meetings:

In favor of year-round school 200

Opposed A ' T ]l’ -

Undecided 2

Opposed but willing to participate - - n

Comments o i

It would'seem that the Bancroft staff's enthusiasm has been transmitted to
the parents. At this point, with three other successful year-roundprograms

operating in the District, it would dppear that the "bandwagon® effect is in

full force. It will be interesting to see if this near unanimous attitude will

* prevail after the program has been in operation for a period of time. ‘It is also

interesting to note that Bancroft School staff is not concerned with a housing
problem, but wishes to enter into the 45 - 15 Year-Round Flan strictly for

-

‘educational purposes.

_-:,33- S




C * GROSSMONT UNION HIGH SCHOOL DISTRICT

In 1971 James Hatcher, a Grossmont D'isi'r.ici' feacher', surveyed one~half of
~ the district i'eachers in elght high schools regarding fhenr attitude toward year-round
school. Inall, 311 quesﬂonna!res were-mailed and 266 refurned

Summary of Findings

1. The faculhes of each of the eight high schools approved of
year-round hngh schools in principle. Of those teachers parf:ci-'
: pahng in fhe sfudy, 62% approved of year=round school, 16 %

were neutral, and only 22% dlsapproved

"2, The ma|orll'y of teachers in fhe following sub-groups approved of
year-round school- in principle: ‘ | .‘

y L _ A Subject matter

o | : ;w/\arifal status

Age

Sex

1 B : _ : ' Teaching experience
Educational background
Number of children
3. The i'eache‘rs we;e asked to indicate their preference fof the follc;wing
plaﬁs of year-round education: 45 - 15, rotating 4 -_quari'e’r,.v continuous
4 - quarter, e;fended summer s‘t.eés'j:)'hj;' and “other."" The plan most
approved was the confinuous; 4 - quarféf followed by the 45 - 15.
4,  The teachers indicated that the most'WOrf‘hwhiIe benefit of year-round

schoo! would be improved curriculum followed by cost savings.

& 2
| . - 34 .
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5. . OF teachers who approved of year-round education,; 38% indicated

they would prefer a’12-month contract,

6.  The teachers F;ercéivéd that the voters of the district wo-ude approve
.year-r_ound education. | |

7. The most imporfahf vot;ar objection to yea};round school, as per-

ceived by the reachers, was difficulty in geffing'qll the chiidren

in the family on fhé same schedule. |

8. The maidrify of the faculty felt that students who accelerate in a

year=round program should be encouraged to graduate early.

Comments

<

—

The extremely high rate of rgfﬁfned“quesfionnaires (86%) indicated that
the high school teachers have a great in'feresf in the problem of year-round
education. "Many teachers stated they lacked knowledge conceming the

various aspects of year-round school. The results of the survey im'plied that

the Grossmont teachers would not oppose a year=round school program.




CHULA VJSTA" chry SCHOOL DISTRICT

- ’

L]

-~
-

When school enrollmeni' pr0|echons for 1971-72 exceeded available classroom
. space i'he Drslrrcf laced a housrng problem. A yearhmund school plan appeared to

. offer a soluhon. ln January 1971 the Board of Educanon approved a study of feasrbrlrry .

=

o

of such a plan.

. : El
I

- Six open meehngs i'o drscuss the program with parents-and resrdenfs lrvrng on the

[}

#

" 70% were in favor of the year-r0und program, “15% were oppos/d but said they would send

: their children, and approxrmai'ely 3% rndrcared i'hey preferred half-ddy school sessrons.

©

Oray Mesa. were held. Of the more i'han 700 whorattended and indicated rherr preferences, ' :
Parents - T . |

One of the ob|ect|ves of evaluahng i'he first year of the year-round schools in

I

“Chula Vrsra was i'o assess parents' reacfmns Approximately 10% of the pareni' populanon

" <was randomly selected, 198 parents in July l97l ond 177 pareni's in April l'972

1. After one year of8perafron parenfs'f preferences for year-r0und school

¢

had rncreased from 53% to 79%.
2. -After one yearof operahon, pareni's' preference for i'he traditional

Summary of Findings . t T , L
N - : school year had dropped from 22% to ]7%. T .

o 30 Afrer one yeor, 7% of rhose pareni's who favored year-r0und school in

13

July. l97l had shifted preference to the i'radmonal school year.
4.  Of those parents who favored i'he i'radmonal school year in July 1971,

| 58% changed their preference to the year=round school’ pran dafter one year..

3
2"

2 o 5. Of fnose pareni's who were. undecrded in July l97l, 73% made a preference

for year—round school in Aprrl 1972

5 " ~

| T b When parents wére asked abouf their chrld's reactions to the year-r0und B
‘ o ; e ‘_-school 69% said their chrldren were in fav0r of i'he program in July 1971,

‘, R N Wl"IICl"I changed fo 84% in April 1972, -~ |

| T B

ey
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7.~ . Children's reactions, as perceived by parents,” against yeqr’-ro'urmd
ﬂs_ch‘oolﬂshowed 18%:opposed,:'wh‘ich d_ropped‘ to 12% one year later.
8. Whena greup of 72 parents with children in secon.dciry s‘chool. Were ‘
asked if the year—r0und school creafed dlfflculhes because of fhelr
chlldren s fwo school calendars, 25% expressed they experlenced
dlffsculhes. |
9. .-Some »posirive comments ,‘made_ by ‘pcrr'ents were: .
| Aéedem'iwdvantege (58%) :
Mohvahon (less boredom) (51%)
. Infersess ion (35%)
10.  The most negqfrve-comment ‘;made by parents toward year%r0und
| school was "ifz f;uls up vaelcrjfiovns'..' (18%). | |
Comnierits , | ‘ ' - ., | v |
_.The only. survey ;mat.erival a-vaildble'et this time from the Chula Vista District
" concerned porent reachona The Dlstrlcf currently is complehng other surveys
which will be avallable at p Iater dat“e The GrossmOnt District will equesf
, coples of their surveys and Ynll have xthem on file for use by |r1feresfed parhes
It is lnfereshng to note fha.‘ this: was a felephomc survey mvolvlng only.
10% of the public, which may or may spo,ij,_:have an influence on fhe*vqlldlty of

the results, - \ J

e
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| SAN'DIEGO UNIFIED SCHOOL DISTRICT

0 The San Dlego District currentI) is sfudylng the fe05|b|||fy of implementing year- v
round schools on a dlerlctwnde basis. It has been decided to commence a 45 - 15 Plan

at .fnve eIeme'ntary schools as a pllot study beginning in July 1972.

- Several* San Dlego prlnC|po|s have conducted a: varlety of ||m|fed mformal school- .
ibased surveys attempting to me05ure communlty attitude toward year‘r0und educahon. ,
‘_ The results of fhese sfudles have not been publlshed as of this date, however, it has
been implied fhof parents prefer year—r0und school over d0ub|e sessions. No doubt more
fhor0ugh surveys of parent reaction’fo year‘round schools will be |mplemenfed in the near

fufure by the San Dlego ley Schools.

]




SANTEE ELEMENTARY SCHOOL DISTRICT .
Ve

" The Santee Elementary District’has instituted a 45°- 15 pilot program. Surveys >
“were completed of the faculty and community; however, they are not available to the
Grossmont District at this time. The Grossmont District has requested copies of these’

surveys and will place them on file for use by interested parties when and if they are

received. ' : S e
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VALLEY VIEW SCHOOL DISTRICT #96
: Lockport, lllinois
B ;/alley View Sch'oel District 96 consists of grades K -8, end'is one of the largest
‘elementary school districts in the State of [linois. An explesion in populaﬁen and the |
fact that the’c;)mm,unify had' assessed. itself to ite legal limjt for the cohstrucinn of new
school buildings caused the districr and its population to look at ;omee*’ponded use of
' the exfsfirigufacilifies. The district's experience with double shifts at an earlier date
ruled out shifts as an acceptable solution.. The only other solution left seemed to be an
expcmded sr:hﬁool year. Investigation into the expanded.school year br0ught forth their’
45 - 15 APIan of year-r0un,d education. Valley View was the ploneer in the 45 - 15 Plan
~of year~+ound ;chool'. | | |
, Slnce fhe people most affected by a year-round opercmon were the famllres with
children, ‘one child was chosen from each classroorn to take home the queshonncnre which

cguld be returned by~an enclosed stamped envelope. Even fh0ugh no follow=-up was made, "

118 out of 140 questionnaires were returned.

o

" Six items, covered the topic of vacations, as they felt this was an important aspect

“of the 45 - 15 Plan. o S o

Summary of Findings - - ' . 3 ,

1.  Generally, most of the respend‘enfs were in sdﬁporf‘of the various
vacation feafures of the 45 - 15 Pl'an, though not in complete agree-
ment. . | | | |

F o o 2. The ma|or|fy of famllles (65 %) preferred four vacahons a year.
| .

3. When asked if they wanted their children to be on vacation all at one

time, 97% preferred having their children on vacation at the’same time.




= EE

.A4 . Aslight majority of parents (51%) wanted their chlldren wnfh one
-feachef at least one year-. ) g

5. Almost no parents (5%) w_ppoﬁed the F;resent legal reciuiremenfs for
children to enfeu;_ school in Sepfe.niber..»-Most (54%) favored entrance

when the child reaches six years of age and 33% favored entrance -

-when the child.is ready.

: 6.  Parents were in agr,eeménf that teachers should either be required
"i . - - . " - . V
/ s to work all year (26%) or be encouraged to work all year (50%).
e AN . . s : .
/ t\‘\\ - . .
/4/ 7. = A large majority (70%) said they were more in favor of the 45 - 15

Plan as the result of filling out the questionnaire, while only 3%
stated they were more sf}Ongly égainsf it. |
, Co_mmlents -
There seemed to be a high Ievel of interest in what fhe school was doing,

as demonstrufed by the hlgh number of responses turned in. The district also d|d

a good |ob of provldlng |nfonnat|0n to the public.

P

Parents did not seem to'be concerned. about teacher fatigue in working l:lﬁl

year extended contracts.

o

Many parents felt confident in the school staff's ability to make decisions

for the good of their children.

The small vperc’enfugé of families- who were originally the most négative
toward the school system and the 45 - 15 Plan &yeré still negative. All other
families remained as pos‘ix'-ive or were more positive than before. Families sometimes
repou;fed they knew peisonally of a family that had ,m‘.0ved out of the district because -
of the 45 - 15 Plan, but these families were not contacted to see whet]wer the.45 - 15-

-

Plan was an important reason for their moving.

45
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Students
could indicate’ fh‘evir reactions to the 45 - 15 Year-Round Plan. .t was compared _wii'h a
survey from a yt;ar before in order to make a comparison of pre-test and post-test material.
Summary of Findings | |
1. | Tt-aqchers -';ad néf become more irritanie or tired by wor_king under fﬁe
45 - i-5 Plan. _ ‘
2. Students still felt the same about the 45 - 15 Plan.

|

|
| i
| n. March 197,1 . 300'sfudénfs in Grades 4, 5, and 6 were given a sur\-/ey Whe.r.e théy |
3. Teachers' assizaments &in‘d students' foelings toward these assignrﬁen?s

had noi; differed. " | | |

4. Students did nit want to.be changzd fo ansther track of the 45 - 15 Plan.
5. Sfud,fanfs did*néf feel their school woric or grades had suffered due to the

45 - 15 Plan.
Comments: ’
Although the surve;/ of students' feelings toward the 45 - 15 Plan was short

(18 questions), it did' touch on three .im-pbrfanf aspects of education: student's

feelings of teacher; student's feeling toward school; student's feeling toward sclf. .

No significant differences were found either pro or. con in this survey toward

the year—roun‘d prOgrﬁh.. '
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URBANDALE COMMUNITY SCHOOLS o , :
o, " Polk County, lowa _ -
The Urbond;‘alé Community School DisfrAicf, a.K - 12 District, is a fast-gfov}ing
comm‘u‘nity with six'elementar-y buildings (K - 6), one junior HigH, cu-wd one senior high.
Experiencing a -rapid growth enrq“rﬁeht, and the demand for efficiency, accountability
and savings caused this community .fo look seriously at the year-r0una school . They be- ‘""

gan a study of the year-round school in Fe"bruary 1970. - The study was presented to their

. It was moved that we do not continue the 12 month school study
and that the study be set aside to be used in the future as needed. (1971:7)

|
Board of Education in February 1972, . at which time the Board stated: - 1 ' ‘
i
This was a rather surprising statement in that an excess of $14,000 had. been expended in
Title Il funds to implement the sﬂjdy. In all, 47 meetings and presentainns-were made

to the community, chulfy,,and students of Urbandale.

Teaching Faculty

A survey was.administered to the entire teaching staff (175 fédchers). Besides the
presentations, teachers were furnished with a packet of materials similar to the packet
mailed to all'citiz‘ens in the District. Of these surveys, 112 were returned.

Summary of Findings

1. When asked how much they knew about yeq'r-rouqur education, 57‘%: staheci
they either knew "some" or "Ii.ﬂl?‘: " V
2. _ Only 37% felt they knew "much';' about year-round eﬂuc_c:tion .
3. When asked if the fac‘ulfy wéuld be willing to do the necessary curriculum
revision (to go 45 - 15) without being compensated, only 19% said yes.
4. Also, 45% of the teachers indicat‘ed that if the curriculum f_evis;ion were
~ completed, fhey'.wouid not be in favor of tEe 45 - 15.Plan.

5. Approximately 51% of the teachers did not wish to pursue the concept further.

ke
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Comments .

There did not seem to be enough information available, or possibly the

s &

faculty did not take it upon themselves to look further into different forms of
yecr-r0u‘nd- education besides fh:e 45-15 'prog'ram‘. It would also seem that too
much emphesis was put upon the maﬂer of curriéulum in theSUrYeY,‘ end ﬁ_._"_\g would
do the CUrrlculum revision if the school went 45 - 15

Although thelr faculty survey involved eleven questions, fwo of which per-

—

tained to grade level and sex of respondent, five of the_remammg nine questions
we>°re concerned with curriculum. -

There was no mention why the same survey was_edministered to elementary,
junior high and high school faculty, but ‘cerfainly these different levels would - ' \
not all involve the same questions. | :

- Another queétien concern§ the lack of responses (112 out of 175) which may

. indicate a lack of interest or involvement by the teachers.

In summary, the faculty survey appeared to be inadeqwfe‘and lacking depth.

Communifz

The concept of year-r0u.nd edecahon was presenfed to many orqaﬁlzatlons in
Urbandale, including the Chamber of Commerce ley Councnl Jaycees, Legion AUXIllary,
Rotary Club, and many more. The PTA's also were involved. Nearly 800 citizens pamcupcfed
in the aiSCUssions concerﬁing the topic and were asked to fill out a survey. Approximately
445 chose to refern the 5urvey provided them in a packet of yeaf—roend education materials.

e

Summary of Findings

/

The Urbandale Community Schools offer these findings from their question- -

naires (1971 71- 72)

88% said they w0u|d not favor a split shlft day.

62% think we can make better use of our present school buildings’
by having classes in them all year round. .

86% feel that they want their entire famlly in schgol and on
vacation at the same time. N




58% said that they would take a vacation at the some time other than
- , _summer, if their children were also on vacation at that time, with- .,
48% saying it was somewhat important, and 18% saying not important.

)

ey

. ' 45% thought it was very important that children from the same
: neighborhood attend school and take a vacation at the same time, with
40% saying it was somewhat important, and 15% saying not important.

64% said yes to tHe;foIIowing quéstions, "Do you think your/husband's
employer' would grant you/him vacation time any season of the year ?

72% said that they would favor year-round education if it improved
the quality of education even if it was inconvenient.

49% would favor year-round education if it saved money even if it
© was inconvenient. : : .- '

42% of the working mothers felt year-round education would cause
a great inconvenience, with 34% saying no and 24% undecided.
In response to the question, "To take care of the student population
explosion in our schools would you prefer to build new buildings, have
split day sessions, or have year-round education?' 40% said buildings,
8% said split days, and .52% indicated year-round education would ée
their choice. . . '

Comments
The general feeling of the community seemed to be that the school district was

, a_lwdys trying something new, and that the district needed to improve on what they

had .

-

5 - The community did not seem to have a great deal of knowledge or understanding
of the year4r0und edu;aiion lconc‘:eﬁf indi'ca.ting poor presentations and/or Iacl‘< of
interesf.t | , ’ : N |

The survey did show that yea‘r‘-ro‘un‘d education would be the community's choice
over new bﬁildings or split days. |

The community was surveyed, but the survey did not specifically include the

parents in the attendance areas of the schools.

&

Students’ - ‘ , : .
The student survey was administered to 115 senior high students after they heard @

presentation on the topic of year-round education and had discussed the-implications of the

i" ~ 45-15 Plan.

<0




Suﬁmary of Findings

1. Seventy-two percent felt only somewhat informed about year-round

education. | ' . |
2, Seventy percent of the s}udents indicated they wguld not prefer a
‘ .// split-day session. - : ‘ ©
3. Fifty-one peréenf -indicated they would attend extra sessions during
fhgir fifteen-day ‘vac_:aﬁoh period.
4. Forty percent of the students indicated it was not important to take
their vacations at the same time as their family. |
5.. Eighty percent said they would favor year-round education if the
.curriculum wds improved to meet the 45 - 15 schedule.
6. Se.venty*fom percent of the students indicated they would favor
starting a year-round ecucation ‘progrum in June of 1973.
Comments
This survey was limited in that it involved dﬁly senior higH students and did-
not reach 'any other grade level. Alfh0u§h they were ’instru‘c}ed to answer the questions
‘asa sfudenf‘whow0u|d be affected by a change, .,thesgaﬂ students would be graduating
before any change would be made. This type of survey does not carry much accounta-
bility . A
The questions a_skea in the survey were very adequate, although for different
grade levels it would need to be changed: With an enroliment of approximately

3700 (K - 12) students, it seems they could have expanded. this survey fo reach

more than 115 graduating seniors!

k2
F

Administration - .

" A survey was administered fo 8 principals of Urbandale Community Schools -

4 elementary, 2 junior high; and 2 high school . ,
' ' »

Summary of Findings

1. When asked what effect year-round education would have on the

~instructional program in their building, 1 stated a positive effect,

-4 had no ideaq, and 3 said an adverse effect.

-46 -
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2. 'Whén asked if thé)'l would like to pursue fpfthef the concept of }lear-
round education, approximately 63% Safd Ay'e_élan.d‘ 37% no.

3.  When asked if they would be willing to do the necessary CUrri-; :
culum revision to’go the 45 - 15 Plan, 100% said E. :

4.  Major areas of concern if the year-round education were adopted were:
Planning time |
Readiness of staff . : -
Cost factors : -

Record keeping ‘
Scheduling ' : |
Parents opposed to the program |
Mechanics of implementation l
‘Effects of change. on community
- Air conditioning

Comments .

The administration survey only touched upon principals, and not other adminis-

L

trative. people within the district who would be affected.

Ovut of 8 questions, 4 concerned curriculum change. There are many other
questions with far more implications which could have been asked. .
. H .

The administrators did not seem fo be very involved in this study of year-round

education, nor did they seem to want to become very involved.

oy
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~ 'BECKY-DAVID ELEMENTARY SCHOOL
Francis Howell School District
St. Charles County, MISSOUfI

The Francns HoweII Publlc School Drsfrrct has a total enroIImenf of about 4000
students. The area is referred toas a "bedroom district." The tax base rs quite Iow,

and fhe bonding rate is 10% of the school district valuahon With.i increasing enrollmenfs

- and no new burldlngs the year-round schedule was sfudred for the Becky-Davrd attendance

.area.
In lafe 1968, pdrenf information meetings were held td’presfenf the tentative plans
for parents' questions and discussiaons. Shortljy affer these meetings, questionnaires were |
‘sent.home to parents with a returning response of 83%.., When qsked if theyawoulvd support
the year-round schedule for a one-year trial period, 61% indicated yes and 38% indicated
no. Only 1% were undecided.
In Juiy 1969, .Beck.y-Dcvid began on the 9'- 3 Plan. It should be noted that Becky-

David is I'wo schools under separate. admrnlstrahon (primary and lntermedlafe) both of which .

" are non- graded.

Teaching Faculry

tn chober 1969, fhree months after Becky-Davld began on ' the year-round school

plan, a queshonnalre was distributed to the teache.'s; A total of 49 questionnaires were

given and 47 were returned.

Summary of Flndrngs

1."  The majority (59.6%) of the teachers felt that their classes attitude
toward ye’ar-r0und school remained unchanged. .

2. When asked if learning had been affected, 44.7% indicated it (M—

| round plan) had helped, while only 10.6% said it had hindered.

3. When teachers were asked if fhey were sahsfred with their teaching .

'schedule, 74 .5% indicated yes.

£3
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-4, Again 74 .5% of the naehers felt they would like to cobﬁnue year-
roeﬁd operation, and only 2.1% said no. | |
5. Teachers ebserved that some ehildren had difficulty in adjusting to
| _ different teachers. | ' T
6. Some teachers ex_pfessed a |;1eed'. for junior ona senior high children to
be on a yeqrfreuna program to eliminate s.chedulle p’roblems.v
Commenfe | |
| There seemed to be a general .feeiiné that teachers s-hou‘ld not change groups
each nine wee,ks; This could cause problems in scheduling because several teachers
indicated a desire to teach rﬁoi’e fhan the normal lBO-doy scheol year. There Wos
an expressed need for cnrcondmonmg, bt almosf half the. feachels feli' summer heof
did nof affect leamning. ‘
Possibly better orgonizaﬁen oind.groUpinv‘g wouIJ sol ve some teachers' negative
feelings which were reve::l_éd in the survey . ’
Two quesnonnalres were sent to parents, one in Sepfember 1969, and one in March 1970.
The f'lsf survey deolt .mainly with summer ef?ecfs on the yeor‘round plon The survey. in
March deolt more with i'he feellngs parents had toward the yeor-round operoi'ion
| Seven hundred nlnety i'hree of i'he first quesfmnncnres were sent out with a response
- of 575 The March queshonnalres were. sent to 878 parents wnfh a response of 590. Thus
wifh a response of 72.5% in the Sepfember survey and 67 .1% in the March survey, the
District felt it had a general feeling of the parents attitude toward yeor‘reund operation.

a4

Summary of Findings

- 1. When cemeqring the child's attitude toward year-round school between the
- first sefvey in ~$epfember (hereeffer called survey #1) and the second survey
“in March (hereafter called survey #2), there was a 10% increase of those who
"preferred the 9 = 3 Plan over the 9-menth schedule.
2. When asked about-the child's attitude i:orword school in general, there was no

significenf change between sur\;e-y #1 and survey ¥2.
| s ]
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3. " .On the issue of voting for a bond fo provide aircondifioning there was an -

4 N a .

6}>yious; decregse-“l;e'h;'eﬂen survey #1 and survey f2. | ST e
4. | When fhe parents. were oskea if tl'.\eir opirlion, toward-the ~yeor-rdUnd'schob|‘f' N
. . hgd chqnged since the |qst queshonncﬂre, they m:ilcoted that their oplmeh , - "
. rem;mefi the some L ﬁ S o L .

. . RN ,
I R, - ¢ -
& it @ 0

5. Affer experlencmg ‘the’ yeor—round plan, the majority (61%) fovored the yeor- SO

¢ o
- ~' '«,- . : “

round plan over split sessions5 . 0% S e, s

. . < . ' T ’s; |

Comments 8 e . Boaoa T i |
R N ' ] . o

<, e o N N . i

The ,CQmPC'risqn between questionnaires made it possible for a more,.effecﬁvé S ‘

2 . -

“internal cnoiysis of the latest questionnaire. It also made’ posslble a more Gseful. B

LR 3 S e

~

set of data for presenf and future comparlsons - LT ST

- .

-

Parents did not seem to feel as strongly in favor of orrcondmomng after thelr EE

“
., .a

chlldren had been through one«summer ofa yeor-round plan.

- L. ‘e

Parents' reactions to queshons asked in bofh questionnaires did not flugtuate

much. .t
. N » . . ’ . . . & P ' >

-

In addition. to the two pcrrent questionnaires, there was a, sn{eH pers&nalain%er- '

view conductéd mvo.vmg ten parents durmg fhe monfh of Moy 1970 Thls.wos done .

‘n R - y

to help determine the degree of validity of the mformahon supplled by the queshon- : °°: -
néires. In this mfervrew parents expressed favor of the yeor-round’ plan when the .

. . - . : - : ks . il . ‘ ’ ’
alternahve was 5p||t sessions-. . o - : ¥ .

Note of Interest: - Although not mcluded in the survey, it should be noted that a

comparison was made between pupils in Becky-David and a control school in the _

“-on the Stanford Achigvuaent Tes%

.

district on reading and arithmetic achievement differences. =~ . e
Analyses of covarianc':e were used 'l'o,pro'viae additional control of. individudl
varlohons ‘not. achleved perfectly by matchmg Puplls hod been matched as neorly as

possrble on sex, intelligence as measured by fhe Otis Quick Scoring Test of Mental

Abilit ond revioys ochlevement as measured by the readin and arlthmehc subtests
Abihty, P . F 9 !

~ . . i “)* . N . ) 3
Results of the achievements comparison showed results faworing the control group

.50 -
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n L ] ‘ v \\ )
) ‘ ) m fourfh grade on bofh readmg and arlthmehc RQSUHs for fiffh'and si\th grades
= T | favored nelther the year-round schedule group nor the nme-month schedu e group.
n‘ :\.. ! ” PR
- = 7u_ COMPARISON OF RESPONSES.
ﬂtem L S Opln,|on S Sepfember "~ March .
tfﬂdmr amwT "Preferred T - :{ oyer fraditional” —23.98% [\ 33.3%
fowar? yeer-round 9-<month "+ T s . \
school. * 20 | Either way i fine . 13.14% | 14.2%
o . T i."“ A © e Prefer'9 month - . , 29.45% . - || 31.5%
WC o ] Littleof no opinion for or against o N I S
e %, |year-round plan’ . - 28.61% . 22.3% -
_ L :‘"’, w0 s I Ne opinion or uncerfcun . 1 4.82% | 27% @
© Z. . Child's attitude . | Has improved " . B | 17.45% | °23.2%
~ toward sghool in -1 Has'remained unchanged = 64 43% 55.5% ¢
'99”9“" "« | Hos became worse 13.2% 12.7% -
P4 ¥ - llncertain - B - , 4.89% 6.7%
3. Would you Be willirig| - Yes. ~ - o 60.17% -50.0%
. 'to'vote for:a bond- No. ' _ 26.31% 1 29.3%
- “issue to provide ° - ': Uncertaln -Or no oglmon o . 13.50% - | 8.8%
s Y alrcondmpnrng ‘P . —_— .
RN o ‘No answer : - , 11.9%
ﬁ?.';;‘“"; 4 Has your opm:on - No - shll against it <l 23.91% P 2] 1%
T T Yoward year-round ST Hhink it's a godd idea 42.01% | 44.2%
" changed singce the : . :
7'lasf quesfnonnalfe° Yes ~ | thought it was a good |dea 1 ‘ o
..} and now I'm agamsf it. 3.46%. 6.6% -
Yes - | was agcunsf it, now | thi nk _ . _
it's a gooa_g an. . ‘ 12.65% 4 5.2%
-5] - .
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HAYWARD UNIFIED SCHOOL DISTRICT

Hayward, California

y -

The Hayward Unified Schoél District has 0perated a ce’mpalsory year-—round 5chedU|e
in one of its elementary schools since 1968 A four-quarter pldn was conceived and developed

N

by two prlnC|pa|s within the dlsfrlcf and received funding for study FoIIowmg a ser|es of
,mveshgahons and Ieglslahve actions the year-r0und operation began -

Upon completion of the first:-year of fhe fow-quarfer school a study was completed
to deterrmne the results of the experlence The study indicated pt.;snhve results in the areas
of: lmproved readlng and mafhemahcs scores as well as conhnued positive 5upporf by the
community. |
-‘Teachers

Fifteeniteachers were given queshonnalres and were m*ervtewed during chober and

Ndvember 1969..

Summag of Findings

1. The ma|or|fy (61%) ©6f the responses of fhe feachers indicated. they prefer the e
| f0ur-quari'er plan. ‘ | | ‘ |
2. Teachers (77%) mdlcated f":af fhe program does re5u|f in more work for the feacher.
3. Teachers (77%) indicafed fhaf the four-quarter plan does not-interfere with their
educcmonal plans or 0uf5|de employment |
| 4 Only 46% felt that the program. would peovide greater opportunity for inservice

edacation . , .
5. - Almost two~thirds (64%) ‘ef the teachers fe.t that additional c,hangesi should be
made in the program. ‘ ' | | | n
‘Studeh’ts
| As part of the articulation dnd orientafién program of the 1'unior' High school ,-all of
fhe sixth grade students (68) were |nterV|ewed concerning their reachons and afhfudes to the
four-quarter plan. Also 33 pup||s befween Grades l - 6 were interviewed. These students

‘were randomly selecfed Pupil queshonnalres were glven to 225 students in Grades 3 - 6.

-52 -
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Suminary of Findings

1. Nearly 75% of the children said they liked school better under the new plan

1' §

2." Many sfudenfs felf they remembered maferlal better affer the shorfer vacations.

3. Over half of the sfudenfs stated they Iiked the short vaeptio'ns because they did
. not get bored. . |
4. Seven‘fy percent ef the students felt that the four-quarfer plen should be conﬁnued.
5. Many sfudenfs ob|ecfed to being in classes wrthOuf grades and belng in classes
with children younger than fhemselves ‘
t 'C'omments ‘

It. i;interesting fo' note that while the children (‘Grades 1l - 6) \;vdte were interviewed
d|d not Irke being with children younger fhan themselves, they did nor mlnd being with
children o|der fhan fhey were. | '

.Albng »vivfh perenf informational ‘meefinjgs, fwo written 5urveys were conducted to
_ assess parents' support of the cempulsory year-round schoo‘l' E rghfy percent of the school h
community approved of fhe program and indicated they w0u|d enroll their children; ten
percenf did not approve of the program, but indicated they would enroll their chlldren
if the program were presenfed. Even though ten pereent did not approve of the four-

- quarter. plan'and' indicefed 'fhey would not enroll their children in'the school, “all but
’fhree children were enro||ed A third survey conducted by a  local newspaper verrfled
5urveys made by the Dlsfrlct

At the conclusion of the first year of epera’tion, a survey wae mede of parent,

student and community attitudes by evaluahon con5u|tants General Behavror Sysfems, Inc.

Summary of Fmdlngs

1.- 'Parents of children in the four-quarter school prefer the year-round pregram.

2. Parents indicared if'was-no‘t too great a hard;hip to change vacation plans.
3. Al’mosflhcrlf of the‘school community felt it was easier to plan their vacations
durlng the f0ur—quarfer breaks ' | ° |
} =8
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4. It was the consensus that parents: would desire to keep.their children in the
program should it be continued in coming years.

5. The majority of parents stated their children were better motivated, learned

more, liked school better, and were making better progress in the new
program. B
Comments

Parents seemed to be very much.involved in the school program, as shown

. 2 . .
by a high percentage of returns sent out in the parent support questionnaire

(242 out of 282 returned).

-

|
Community ;

| Twenty~-five business and industrial represenféﬁves responded to a quesfion"naire A ' !
sent to them in November 1 968, and thirty-one responded to rhe ouesfionnaire’mailed ‘
“to them in N0vember 1969 The questions were cafegorlzed |nto f0ur ma|or areas:

. knowledge of the program and effect of the program.on busnness, economy of the program,

C brocldenlng of fhe program, and possible value of the program .

>

Summary of Findings’

-‘tik

1. \~O nly 48% of the respondenfs knew somefhlng ab0uf the program

2. None of the respondenfs had ever vnssfed fhe program. ' o e
3. They |nd|cated that fhe program had not afferted their business orsvacahon

schedules

¥

4. They did not anticipate an expansion of f.h_eprogram.in the fufure would affect
their vacation schedules. e

5. ~ Sixty=four percenf~feif the progrcrm was more-economical .

6. Eighty-four percent felt the program gave better utilization of school facilities.

Commenfs - | |

A Significanf numiber of respondents (84%) did not have children in the Hayward

School Dlstrlct \therefore, they were |ook|ng at year-round school from an oufsider's -

frame of reference.




SEQUOIA UNION HIGH SCHOOL DISTRICT
" Redwood City, Collformo

The Sequouo Union High School Dlsfrlct operofed (1960) five comprehenslve high
s‘chools for grades nine through twelve. It is a suburban area whlch is largely | resldenflol
~n chober 1957, followmg the defeai' of.a, bond proposal, a szens' Advisory Commm'ee
was fon'ned and asslgned fhe specnflc task of dei'ermmmg whefher the four-quori'er plon was’
'a more economlcol means of housmg students. o ‘
Throughout its report i'he Committee found fhof in regard to fhe four-QUori'er plan,
rHere"were, repeated references to. the family vacation problem. A study of 489 families in the
R'edwood Cityvaiemenfory District showed that 459 had taken a vacation in the past year. =

Summor_y of Fmdmgs

1. Of i'he 459 families i'aklng vacations, 107 (23.3%) said i'hey would Ilke to
' take their vacofionsﬂai‘ a different time.
2. Of the 107 wanting a vacation at another time, 63 (58.9%) said their wod<
made if'impossib'le, and 64 (59.8%) said their children in school made li' impossibl_e.
Community o - B |
o Community responses were received concerning chorees for handling the school housing
problem. The percenfoges are based on 664 cases.

‘Summary of Findings

1. The following are the findings by Dr. Carfer, which were utilized in the reporf of the

| BE? , , | szens' Advrsory Committee of the Sequo:a Union High School Dlsfrlcf (1960: 91)
o , : o Wouldn t Don't
3 Alfernoﬁves-% Ranking: Ist”  2nd 3rd . 4th = Tolerate Know
Build more classrooms .53.4 23.4 13.8: 5.1 2.6 1.8
More students per h.acher . 3.9 11.0 . 20.5 48.0 12.5 4.2
Double sessions 4.2 33.6 33.5 14,2 9.6 5.0
- Four-Quarter system 40.0 23.7 16.4 10.8 6.2 . 4. 5

To the last three alternatives, a number of negative opinions were offered They are:

Alternatives ' N‘gahve Oplmons

More students per teacher "~ "Too large now."

Double sessions o . "It's a last resort; we've hod enough "
- Four-Quarter system “Hard to arrange vacations.

2. The San Mateo County Monufoci'urers'Astociaﬂon offered the Sequoia Citizens

Committee some statistics on the thinking of its members regarding school plant

FRIC - vtilization (1960:91-92). k5 o
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The following were the results of a questionnaire circulated among the members:

~ Replies from firms with less than 10% of employees living in
Sequoia Union High School District were eliminated. .Acceptable replies
represented 7800 employees; of whom 3700 resided in the district.

Of 26 responding firms, five had union contracts which limited
vacations from May to October. Ten closed down the entire plant for
vacation, usually in June, July, August or September. Nine fims had
staggered vacations throughout the year. -Two additional fims scheduled : s
vacations in the spring; summer, and fall. ‘-

, Of the 26 fims, all favored 12-month ‘employment of teachers. -
Twenty~-three favored the four-quarter plan, one‘suggested further study,
and two had no comment. - .

Mr. Felix, as president, said.he would personally comment that
since the majority of fims scheduled vacations in the summer months, he
could only assume that they-were overlooking the vacation problems the .
employees might have under the quarter plan-that they recommended. He
suggested that the favorable vote for the quarter plan represented a basic
- philosophy that any capital investment should be put to work and kept at work.

Comments
This survey implied a somewhat negative attitude toward year=round schools
which was typical in the 1960 period. Also, it would appear that high school .+« 7

districts.are more reluctant to commence year-round operation because of inherent

limitations found in the various plans.




SUMMARY

5

. " the qualglfylbf research found'in_fhg gurQeys reviewed -in this study was variable. .
Some of the surveys were superficial ; narrow, and lacked depth, while- ofhers;',' such as .
the 6n§ by the -VLa Mesa-Spring Vulley School District, were of very high quality 'abnd
included‘ ;onsiderabl'é research. | ' |

- The folldw;«/‘ing are trends which appéaréd to be common to many of the surveys:

Quesfionablé Sqrvéy Procedures

1. Giving identical survey foms to widely'sépafafed grade Iév'el students
2. Having teachers "help" students coniplefe s.urvey‘ forms
3. sEni'husia;_tilc administrators of parenfs giving a presréhi'a.h;on and then .
asking questionnaires to be completed. .
" '4.  "Hawthorne effect” iﬁfluencing a new program
5.  Surveys based ~.on'5ubieci'ive épinion rafhér than objective achfe've.meni'
results. i ' "
6. Public not informed sufficiently on possible negafiye. facfof.s of year=round

school.

Favorable Attitudes

1. Teacher morale increased

a .

2. Si'u:deni' acceptance of several short vacations
: '
. 31; Parent acceptance of program ',7 especially if year-round program is optional
4, V'ie\.,ving the year-round school as better educai'ioﬁ rather than a monéyf-
: saving technique. ' |

2

Unfavorable Attitudes

>

1. Possible interference with co-curricular programs, especially at secondary .
level. o ' i ’

2. Children of same family on different schedules.

i

3. Teacher'concém for curriculum problems "

@

4. = Teacher concern for loss of continuity with change of teachers and loss
(a4

\‘1‘ . 3 o . - . L. . _"
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“of flexibility in course offerings. ,

5. Elementary teachers' concern for adequate instructional material
storage . : ’ 5 £ .
6. Students in higher grades showing less enthusiasm for secondary

. [ 4
year-round school .

€3
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" Summer School: 1972 ArtiCUlaﬁ;m' Report Involvii:lg - |
La Presa 'Junior High School, Monte Vista High School and Mt. Migqel High School

_July 24, 1972

Dr. Stanley A. McClintic - . ‘ : : R ,
Grossmont Union High School District. B ‘
-P.O. Box 1043 . 4
"La Mesa, California 92041

Dear Dr. McClif;tic;

Joe Smidt, Virg Duea, Ed Foster, Bob Divine and | have met conceming the articulation -
problems between the junior high school yedr-round 45 = 15 program and the high school ~
" nine-month program and summer school . The transition can be made with little difficulty -
with the following recommendations taken into consideration: S

1. Daily attendance can only be collected by one-school and students may not
enter high school until they have completed the eighth grade. Some conflict
arises with the starting times of summer sessions one, two and three of the
high school program and completion of junior high by groups two; three and four.

2. To assure an easy and faultless transition from La Presa Junior High School into -
Mount Miguel and Monte Vista, it was proposed that a check-out sheet be given
each student who has been properly processed at the completion of his eighth
grade year. A study of students wKo have finished their junior high program
indicates that on only twelve occasions had a student failed to finish all of his
required work. All students (with the exception of the twelve) who did not
pass a class had made up missed work during intersession. As aresult of this
relatively small number, it was decided that-a listing of students who were
not ready for acceptance would be provided to the director of the summer
session and his or her name would be deleted from the appropriate class lists.

At such time as the student has cleared his obligation to the junior high, his
name would be removed from this listing.

3. For this symrﬁer, the following guidelines are suggested for each group:

Grpup |: Completes their eighth grade school year on June 2 and can, therefore,
: . attend. all three summer school sessions without conflict. Only nine
students expressed an interest in doing this at Mount Miguel and none
at Monte Vista. The other 91 wanted to attend some lesser.amount of
summer school or no summer school. As this information was gathered
prior to June 2, the students might have changed their opinions by
June 19 as they will have been out of school for a periodof 17, days. .

Group Il: Completes its school year on June22. Group Il students who sign up
:  for the June 19 summer session and whose records are in good order
will be released to the high-school summer program four days early if
" they can show that they are to be enrolled in a summer class. These
students would be able to finish three full semester classes during the
summer. In semester one of summer school, we have enrolled 402 students.
This represents a group from all feeder junior highs. IBM was not able to

~ give us @ count per feeder school . - : .

’
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Group ll:

Group IV:

Qa.

. Sincerely,

Q .
ERIC wiltiams

A Fuirrext provided by R

4. For long-term consideration:

Completes the eighth grade on July 12. Summer school session ftwo
starts on July 13 with no conflict, getting in seven weeks of summer

" s¢hool.” Of the 100/students whe were ‘eligible for summer school pl,‘q;ce-,_“.:-"

ment at either Monte Vista or Mount Miguel, 29 signed into the program

“at Mount Miguel ahd eight signed into the program at Monte Vista. The

37% figure is a bitlower than the normal 50% figure in the summer pro-- -
gram. This, howeyer, may be offset by post session. - LT

 the eighth grade until August 8. Those students in
Group IV who desjre to attend seven weeks of summer school to begin’
o1 July 13 will attend intersession from May 11 through June 2 and

will be released to the high school summer school program on July 13.:
( 1 have met with Group 1V ahd there are five students in this category .)
All Group 1V students who desire to attend the last 3 1/2 week session
beginning August 7, and whose records are in order, will be excused on

~ August 7 to atténd the high school summer school session. Incoming

freshmen from the various areas for post session total 98. This may
reflect an early summer vacation and late sign-up, or a desire to finish -
at least one high school class by students leaving the junior high.

!
ki)

Even if there is no accommodation between the year-round and nine-
month program, even Group |V students could graduate from high school
in2l); years. . ' ~ L

The 45 - 15 calendar and the nine-month high school calendar have no
conflict with regular school, and the 45 - 15 calendar meshes closely
when three 3 1/3-week summer school sessions rather than a seven-week
and a 3 1/2-week program are used.

. Specialized p'rograms', Algebra ICB and Spanish ICB, have no conflict .

with Groups | and Il. It will be necessary for the junior high school to
identify Group lll and 1V students between the seventh and eighth who
are eligible and who wish to take the above specialized programs. This
can be done either by changing into Groups.I, Il, or to make up the loss
of time during the eighth grade school year during intersessions on -an
individualized program. B . '

Special contract education pr'ograms must be developed in session three
of summer school to take care of the two~hour a day students who started

. session two and must continue for a full seven-week period. The total

enrolled for session three is 406. We anticipate 50 band members signing
up and 55 student leadership pupils. This total of 511 will be offset by
a no-show of approximately 100. The program should allow us to carry
approximately 12 teachers. This increase in session three enrollment over

last year seems to indicate a bigger and better offering than in the past. °

Special arrangements should be made with department chairmen who have
prerequisite summer classes for advanced placement. A contract program

must be developed for students from Groups lll ahd IV.

It is anticipated that Mr. Smidt and | will meet with the Monte Vista Summer School Director
and continue to work on the articulation program both for this summer and for long-term plans.

c'’
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METHODS OF YEAR ROU;\ID SECONDARY SCHOOL OPERATION

. . Submitted to the Year Round School:
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Established by the San.Diegb County Department of ‘Educat_ion

]
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by
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and
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The purpose of this study was to examine a 44-17 plan of year—r0und school

Y operatlon, as presented by Dr. Dave Pascoe of La Mesa Spring Valley Elementary’

s School Dlstrlct for secondary school use. The 44-17 plan was compcred to other

methods of year round operatlon An 0ut||ne of slgnnﬁcant points is presented and

pertcnent exhlblts are appended as needed

P ~ The folloWIng points became evident after‘vinvesti'gdtion and comparison of

X

‘the 44-17 plan to other plans of year—r0undsecondary school operation.

1. A search of the literature available indicates that operational

plans’for ))edr—r0und schools handle vacations by use of two

different approaches:

a.

r

In the first general approach, vacationissplit into several

L . .

sections of 2-3 weeks scattered throughout the year (such
chions of . .

~a plan is 45-15, 44-17, 9-3, and Independent Study/Con-

- tinuous Progress. Graphic displays of these pl'ans are

appended.
The second ‘generd| approach to vocations in year-round

school plans allows the student to take a vacation’ am0unt|ng

~

‘to approxlmately 9 weeks af any time of the year he wants to

or is scheduled to do so, whife the school contlnues in operatlon, o

such plans are the quarter system, qummester, trlmester and
extended summer: A student might elect to contlnue.hls studles
without vacatlon, at the dlscretlon of the school dlstrlct, sub-

”

|ect to restrlctlons equlvalent to state A.D.A. (4 perlods per day)

* He mig_vht or might not graduate early with an overload of credit,

~ subject to district financial status and-policies. (Graphic displays

of these plans follow after the plans mentioned in Section A.

Following-this there appears_a copy of the excellent San Diego

Note: See page 70 for ge'nercll~ statement regarding appended materials. B 0
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City Schools Booklet entitled Year-Round School Plans.

Those lndwuduals requiring a closer Iook at any of the
E ‘ S ' specrfrc plans are urged to sfudy the booklet ond dlsplays
- “presented by City Schools )
- 2. The study wishes to commend fhdse portions of the Pascoe 44-17
. plon that encourages students to take a minimum frve sub|ects |
e | . frr-cnced by state A.D.A. while attending school all possrble '
_ terms of the year =~ this could result in the savings of consrder—
" able local tax dollors (Appended at this point is a four-page
letter by Dr. Sfanley McCIlnhc concerning the yeor-round
school conference, March 1971. The graphic display that
follor/vs isa description of the Grossmont Union High. School
District's Exfended Summer Year-Round Plan and in.clude§ p
5 ‘ | brecrkdown of the number of hours of instruction per day, per
student, with a flnoncml prof‘le Fellowung that an expldnation
of State Aid for Summer Sessions as prepared by Edgar W. Parsons,
C ,‘ ~ Field Representafive, Bureau of Adminisfrc;five: Ser\rices, and
: approved‘-py Jacque T. Ross, Chief, Bureau of Apportionments
and Reporrs.' Next, fhere is appended a breakdown'of e 44-17 » . |
_Year-Round High School District operofionol houeing plan limiting
studenfs_ to 5 credit subjects per day. A survey of air-condiﬂoning :
costs for the Grossmont Disfri& fol!or/vs ) |
1 3». . The 44~17 plan does not appear to solve fhe specrollzed program
" needs of-a high school cperahon. The following quesnons preseni'
i_'hemselves: | |
Ad. Cona 'high'school district afford the increased expense of

odded schedullng, admrnrsfronon, counsellng, compufer

and secrefarial hme to- schedufe—fom‘-ﬂ-day quarters—anf‘

No'fev: See pgge 70 for Merol statement regarding ‘appended materials.

e
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four:17~day intersessions per year? This'presents o total of eight
schédﬁlfng_ points fc;:r the 44-17, andvfhe 45;15; vs. five scl;\eduling'
points for fhé’qyinm’;ster; with four scheduling points for the four
quq_rfer»plan,,. and three s;:hedu‘ling".poinfs for the trimester plan.

J\\ (A Qra_phic displqy is appende.d‘ illusi‘raﬁng the app?oxim‘ate

.ocation of schedql-ing 'poinf's ‘in each of the above-mentioned
plaris. Appended also at this poini'_‘are excerpts from the Sequoia
Report including fina-ncial dai.'ﬁdl, also.;,?hfor.ma.ﬁén from the Gross="
mont District Plant Utilization Report, Vol.b.“ 1, 1972, Paée 9.
Would it be irﬁprocfical or too expehsive.for a |a-rge high school
or an entire district to finance large numbers of scheduling points

per year ?

b. s there sufficient educational value to justify 4 short vacation
or intersessions for a high school ﬁfpden'i'?
L "c.  Are a high school student's needs best suited by four quartes.

of compulsory attendance and 4 short vacations or inter-

sessions ? .
d. Are a high school sfudentf“'s needs best filled by four quarters

of attendance and a vacation of approximately, 9 weeks, af a

.
° N f'im’e he or his parents.may elect? |
e e. Are 's;rﬁg high'-s‘cho-ol sfut.:ler'lis'.needs“,belsf suited by allowiné | B
. them to aftena 4or5 period sessions every school day of the | |
year (at a:savings of ‘Iocal tax dollars) while the re‘mainde.r of L l
o _ the Qd‘a.y is filled by gainful employment or other expioratory

- career or vocational investigation ? (See Plant Utilization Report,
Vol. |, 1972, Page 202. It i§ also recommended that the reader

reexamine the graphic display attached to Dr. McClintic's Year-

Round School Conferenqe Reporf.) :
Note: See page 70 for general statement regarding appended materials.
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- f. James Hatcher and Charles Munger in their Review of Selected

Yeear-Round School Survéy, July, 1972, Page 42, Item 6, found |

‘4 fh;:f students ir higher grﬁdes showed iess enthusiasm for year
round échooi . | ’
4. A year“round program of, several 5choo| terms.and a vacation temm.
appears to be. ﬂv:e best suited to fhe speclallzed needs of high school
sfudenfs and economy of plant operation. (A system of several school
ferms; and one of vacaﬁon term per year incluaés the quinmester, four
quarter, and frimester plans of operahon ) -
a. At fhe dlscrehon of the school dlsfrlct a sfudent mlghf elecf
to conhnueﬂhls studies without vacation, sub|gcf to restrictions
équivalent fcé state A.D.A. (4 periods ~pgr”‘v'd(;y,).. He might -
gr;duate ecn:ly or late wi‘fh ‘an enriched curricylar record,

subject to district financial status and policy.

b. In"the quinmesterstructure, 4/5 of the Yotal school population

would-be in school at any one time, providing extra room for-
additional students or those interested in early graduation,

2
B

enrichment, or remedial work.

" San Diego City Schools, ‘in his letter on’year-round schc;ols,?f
April 4, 1972, Page 2, Paragraph 3, states:

"Keeping in mind the most often voiced objections

N

4 : o ) e Principal Donald' W. Giddings, of Patrick Henry High School,
|
|
:

to most year~round programs (arbitfary assignment of
~ vacation time, "vacations" too. short for profitable

work), the following quinm_esfer‘fiv'e-nine-wéek-

DR

session operation is proposed for Patrick Henry High |

School . "

'(The complefe letter is appended for perusal .  Patrick Henry

3 [MC Note: See page 70 for general sfafement regarding appended materials.
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High School is scheduled to begin their year-round quinmester
session next year. Attached also is a graphic display outline
- showing full years of attendance from V'I97'3 until September 1278.)

It should be noted that there is a national trend toward shortened

daily time on campus freeing stbdents‘f‘or-sports, work or other .

vocational or career experiences. There is also a national trend

towards a 4-day work week. . How wi“ education édpe with this

trend? (See Grossmoni' Plant Uhllzahon Reporf Pages 144-147 )

" A new expression of interest is occur.'ng in career educahon at the

ﬁofionol level. lncreased federal expendli'ures in this area are

"on the horlzon "

The federal government has esfobl_lshed career
exploration c'usfers, etc. These materials are being used in pilot”
studies.

Adult cdreer rei'raining is becoming an accepi‘ed function of high -

schools. The number of times i'he average adult changes his occupaﬂon

lis debafed somewhat, but the Presndenf s reporf on nahonol economy

states that the average adult chonges‘hls occupation five times in a
lifetimg. |

Another national trend is noted toward extended day school plant
operuﬁor; handling greater number of stuvder;fs and community efforts
with the same school plant open 12 months a yedri. (Information on |
this subject is available in the Gnossmbni' Plant Utilization Report,

Pages 144 - 147, Pages 111, 139, and 142.)

At present, and in the immediate future, the mandates of the Stull

Bill require that certain curricular and accountability funci'ic}né be

‘p‘erfon'ned. Any mové to adopt a yéar-round plan. of operation -

r

should be undertaken snmultaneously wn'h the Stull Bill wark!

Thls would avoid expensive dupllcahon of work in currlculum

: r=y
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preparation and fevisiOn. An example of this is the expense of
individual Iea-rning packages as develé)ped at Patrick Henry High |
.School. o | | | '
10.  Principal,. Don Giddings of Patrick Henry High School, is planning
“to place his s‘chool on the quinmester plan by 1973. The elementary ) }
feeder schools for Patrick Henry are on the 45-15 blan, and Mr. 7 ‘
Giddings decided the 4515 plan was not suitable fo the needsof ‘
hisl'h‘vi.gh school . A'n administrator from Paﬂ‘i'ck Henry was interviewed {
in detail. See end of ins report for summary of this interview . ‘
Jl 1. Ti1e question of athleﬁ‘c parf.iciquiOn should ﬁot pose difficulties -
for a student participating in other than a standard session; he
would be allowed to play whén he might not be actively enrolled
in classes. (A copy of Don Giddens' letter to the state on C.I.F.

3

~action is.appended.)

Respectfully submitted,

Gloria L. Jones . Williarﬁ P. Fusselman

—

Note: All materials listed as being appended to this report are on file, and may |
" be inspected in the Office of the Associate Superintendent, Grossmont '
Union High Schoal District Office Building. - ' .

by
i J




" uteb 38u g
Oup~-
‘ SOUSIDIITP 009,
TOoUoS Touins Tenbax 009=
_ uted 00ZT = $
SSOT 00% =

09 X 0002

$0Z X 0002

‘skep *5°S ¥E SYET %09 -
potxad 39 oye3- 30T

\ o
(To0) eL/TE/S

‘039 ‘TTenooy ‘sdxco puey.

‘pueq - SOTITATIOR IRTNOTIMO-bI3X0 panoiduy — *6

SHIOM IMWNS Jnode IeU4 *8
*3SOM SRIGSTI I0T SOT3ITTTIArssod JusTT=oxXd  *L
*SSOT BUuTUIEST ITUmns SsSoT *9

.md..mém OIAU S3ENPS PTNAM TOCIPS F:6TN °G

-soeds Jo_butaes oi - BUTISIFO TEUOCTIRONPS I15.39d

- 1o66e3s 3ou pue ueTd STy} uo 0b pInoo Axejussd  *F

¢PURRIOUS 3NOYe .SeUd  *f

‘aurry ,dn yojgeo, o9prioig g

Q

v Emutoum obezabueT anoxdur T
SAEDTTOH LT
‘uns-*3es y0T- . _ ,
330 sfep 121 , - b¥C = 89 . + 91
- Lo R 2
Ik g9g (*s*1)LT . (¥/T) e
0 oup : : .
4 pesex | 0] . £°S°'I 1 N L ,
U'shep (T ' SAep by ! s&zp (T ! s&ep vy o
. L. o .v. . ’ r
T TS, o) . I°S°I i 10 , s Amg
"'sfep (T ' SAED b ! PLT . ! SATY ¥ . !
: (s T LI)sootaad § 3Twry - Aep popusIxXd

- sInoy § 3T

(FIALS "TOOHOS HOIH)'TOOHOS ANNOY-¥VIA

. IDIYISIA 1TOO0IDS AITIVA DNI4dS—VSAW V1 *

200sed "1 PTAR] Caq

-71-




]
i | SAN DIEGO Gy SGHOOLS
i

PATRICK HLIRY HIGH SCHOOL

6702 Viandennere O S=0 Miego, CaaM
2057700 -

August 14, 1972

MEMO TO: Linden‘Courfer
FROM: ~ Cathy Hopper. . 1 S » ' _ |

. SUBJECT: OPENING OF ROMEOVILLE HIGH SCHOOL ON 45-15 PLAN

l. Communifx

The community surrounding Romeoville consists of approximately ten thousand registered
voters. All school bond elections and tax overrides for the preceding two years have

~ passed. Last spring only fourteen hundred citizens voted in the bond election. They
continue to have all financial matters presented in a very low-key manner.. in falklng
to teachers | found the tax rate equivalent, if not higher than ours. One ‘comment was,
"We are all used to high property tax." -

Blue collar workers and middle management families comprise the school's population.
The lack of voter turnout is indicative of apathy toward the school or else confidence

in what it has been doing. The local administration prefers to believe the latter. Only
thirty percent of the 2500 high school students go to college and the majority of these
attend Junior Colleges. The main goal of the students is to "get out of high school . "
Period and day truancy is high with twelve to thirteen percent average for a day in the
old system. The Romeoville plant was built for 1000 students and even though extensive-
remodellng is taking place, the lack of physical space and the implementation of the

.~ 45-15plan in K-8 has made the new high school program necessary .

Only two Negroes and apprommafely 150 Spanish students attend Romeoville and no

apparent racial or ethnic problem exists. In attending the first meeting of the newly ‘
elected K~12 school board |.was impressed with_an attendance of approximately seventy-
five, and the open and friendly manner in which the meeting was conducted. The Board
President in talking to me following the meeting, expressed great corifidence in the

Superint endenf, a former principal of Romeovllle, as well as the high school scte administration.

.’ lf is obvlous fhat this type of community will accept educational innovation which may
"save money", avoid double sessions, and still keep their'children happy. Not one district
sin San Diego compares with the industrial ared of Romeoville. Madlson High School would
‘more closely resemble fhe economic background ’

TE
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J' Opening of Romeéﬁlle HigH School

)"'\

Only four years ago this dlstrlct was part of the Lockport School District, and real
financial and morale problems developed. From |nl/ormahon gathered the Lockport

area was'in a financial crisis while the real tax refief came from Romeoville. Teachers
lost jobs because of budget problems, lay-offs, etc., and one teacher reported, "When-
the school board president spoke to teachers at the opening.of school three years ago, he
was 'booed' from the stage.” As a result of problems, the district split, and everyone--
communlty and staff--seems to feel that for Valley View and Romeovnlle, things are great !

Y

S

. Teacher,Organizafions ' ,

Until 1971-72 the district had two powerfu! teacher nrgamzahons, the Illmous Teacher

~ Association and the American Federation of Teachers. Today all byt two of Romeoville's
teachers belong to AFT, and they represented the high school in negotiations with the

board. At the elementary level the ITA is still representative. The strong.union achievements
are evndenf in the attached "Contractual Agreement.” Teaching salaries as well as admin-
istrative ones far exceed San® Diego, and yet the staffing ration of teachers, =counse|ors,

and administrators is also superior. Department chairmen play major roles in hiring and planning

" and receive extra pay for such assignments. The principal feels they played a major role in

the successful planning (to date) of the 45-15 program. Note carefully that 180 days comprise
the teaching year. Additional teaching assignments, e.g., 240 days, are prorated on the

per diem basis of the teacher's regularly earned salary. Both the-principal, the AFT
president, and also the teachers stated they would not have considered the 45-15 plan on
any other basis. Mr. McCowan feels New Hampshire failed to open because of failure to
adequately adjyst teacher salaries. One teacher stated that few if any teachers would

* contend with the numerous extra preparations and involved record keepmg of this progra

.without the new salary potential. ) L

IH. Planning

As stated above the high school was pressured to implement 45-15 due to the elementary
program as well as a physical problem. Two years of careful planning went into the program.
Both assistant principals will be new this year; one, Dan Zerebney, had been the schedule
buulder at the junior high school on fhe 45-15 plan.

P

- On the attachments you will find the list of.curriculdm offerings. ‘The school greatly ex-

panded courses offered, and all but two were offered the first session. Ninety-five percent

~ are offered on all four tracts=-A, B, C, and'D. (Here, students-are tracted geographically

and notified by a district aHendance center.) Any exception is considered and usually
granted (fhls year) by the principal. :

Morale at department meetings was excepfiondlly high despite handicap of construction,
delayed arrival of texts, and numerous substitute teachers. The high morale was attributed
to "big raise, " new salary schedule for year-round salaries and the new school board. All

_ curriculum planning done by teachers is paid for; club Sponsorshlp is paid; supervision is’

paid. Monez is the big motivational factor] No one here pretends to prove that the year-

‘round program saves money: but the teachers emphasize the utilization of facilities year

round . The questions which must be answered at the end of a year, two or three will be:
s
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Obening of Romeoville High School ' o ’

1.  Comparison cost
. Edycational gains or losses on standardized tests

3. Student response to the program as measured by:

a) Surveys - -

b) Attendance - . o - ,

c) Grades S ' ’ - 5 o
4.  Teacher evaluations as measured by: '

" a) Turnover

b) Absence
c) Surveys

One of the most notable aspects of planning here is that every support office directed

all energies toward the 45-15 change. [f only one or two secondary schools in a district
moved toward the 45-15 plan, few support offices could change directions in order to

- serve an additional few in a new way. The schools would be fighting the "old" system for
survival of a new one which runs differently from the rest of the district.

.

Teacher Contracts

Y

Teachers were permitted to choose contracts of any length from 180 days to 240 days. -
According to some sources this complicated the already complex scheduling. In addition,
they were able to indicate their vacation periods and these became individual contract

items. An occurrence might be a teacher beginning a quarter course, teaching three weeks,

' going ona vacation for three weeks with a substitute covering the class and the original '
teacher returning for the last three weeks of the class. Some teachers expressed concern

for the lack of continuity and personal rapport that might be lost in the frequent shuffle

of teachers and students.

Data Processing

The Data Processing -Service for the Valley View Schools is provided by a private corporation,

“ "Christian Brothers Education Data Systems." Mr. Zerebney arranged a conference for me ~ °
‘with George Paulson, the director of the service. The total cost for all planning, forms,
“scheduling, report cards, etc., for a year for the 45-15 plan'is $3.50 per student. Christian
Brothers specializes in meeting individual school plans and designs a program for the Honey-.
well 500 Computer to meet any and all needs. A school the size of Patrick Henry could be
handled for approximately $13,000. Data as to our present cost of programming should be
compared. Mr. Paulson felt less than adequate service could be provided if a district

- service had to give priorities to P.P.B.S., payroll, personnel, and other services as well

as student records and programming. The recotrd keeplng and continued updating service
provided by Christian Brothers left me green with envy. Mr. Paulson had many answers to

some of the seemlngly msurmounfoble problems San Diego Umfled School District encountered
in.the pgsf . v : i '

i‘!g
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Opening Week

o

Observmg the openlng of this school was similar in many ways to the opening of Patrick Henry
in 1968-69. o

. The building was ‘being remodeled.
. Classes were held in-every conceivable space.
. Teachers and students were lost.
. Books had not arrived.
. Counselors were swamped with incomplete schedules.
. ‘Students wanted schedule changes. _
. There was inadequate time and space for a weI'-pIanned student orientation.

NOU\AQJN—-

Despite all these problems the attitude and response of the staff and students was hlghly
commendable. All but students new to the district come from junior highs on the 45-15
plan, and only the complexity of high school scheduling and. tLe building were different.

Impllcahons for San Dlego Unified School District

~ Until two to three years of careful evaluation of learning in the 45-15 plan at the secondary
level has taken place, there is no valid data to indicate it is equal to or better.than other
‘less complex and costly year-round methods".. It must be pointed out that the self-contained
classroom at the elementary level differs radically from the resulting curriculum and scheduling
complexities at the high school .level . Would it not be more logical to have the community
and students in the San Dlego Unified School District detetmine their educational objectives
in priority sequence for junior highs and high*schools and fhen determine which year-round
plan more nearly meets these objectives within.economic limitations? The musical program .
here is facing a serious scheduling problem-and the band director sees no solution for his per-
forming bands without learning opportunity: sacrifices by his students. Our communities would
never accept some of the priorities established here. The Athletic Director feels students will
sacr fice vazations and continue to play and practice. Would high socio-economic families.
cooperate in this manner? Romeoville is providing daily shuttle buses to bring vacationing
*students back for practicing, clubs, etc. Can our district afford- this additional cost? Without
it their program would fall flat! : .

Romeoville is the only high school in this district. The district is directing every economic

. resource to the success of this program. With approximately 10,000 students the district is
proposing an annual budget for 1972=73 of twelve to thirteen million dollars. Can San Diego

- afford the tremendous changing and gearing-up necessary to implement a totally new curriculum,

to increase salarie$, to remodel and air-condition buildings, to double or triple data-processmg

costs, .and to effectively motivate community support for the 45-15?

| have now seen the proof that a large high school can plan and implement a 45-15 plan. At

this point no value judgments can or should be made as to the future or to its success in regards

" to the |earn|ng process. No valid flgures exist as to cost; although some costs eVIdent now are
indicative of "additional budgef items. :

CH:kt
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